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Sets Salaries of Various Recreation Employees for the Year 2010

Sets Salaries for 2010 Part-Time/Call-In Recreation Positions for the
Recreation Department

Accepts 100% Site Plan Security of Broadview Ventures Inc. A/K/A JR
Irrigation

Adopts a Local Law Amending Chapter 98 Entitled “Littering” of the
Riverhead Town Code (§98-10 Penalties for Offenses)
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Setting Terms and Conditions of Employment for Legislative
Secretary David Cullen
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In the Matter of the Increase and Improvement of the Facilities of the
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Development Zone) Regionally Significant Project Application

G&Z Riverhead Community Water Ext. Capital Project Budget
Adoption

Authorizes the Town Clerk to Publish and Post a Help Wanted Ad for
Laborers

Appoints a Call-In Recreation Specialist — Lifeguard Training to the
Recreation Department (Margaret Sautkulis)

Authorization to Publish Advertisement for Fertilizer & Lawn
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Increase and Improvement of the Facilities of the Riverhead Water
District in the Town of Riverhead, Suffolk County, New York
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(Travis J. Young)
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Accepts the Resignation of a Deputy Town Attorney (Harold
Steuerwald)

Accepts the Retirement of a Maintenance Mechanic Il (Frederick
Smith)

Grants Special Use Permit Petition of Little Flower Children and
Family Services

Ratifies the Appointment of a Call-In Recreation Aide to the
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Appoints a Part-Time Deputy Town Attorney to the Town Attorney’s
Office (James Saladino)

Setting Terms and Conditions of Employment for Deputy Town
Attorney James Saladino

Appoints a Part-Time Deputy Town Attorney to the Town Attorney’s
Office (Robert Kozakiewicz)

Setting Terms and Conditions of Employment for Deputy Town
Attorney Robert Kozakiewicz

Authorizes the Supervisor to Execute Agreements in Connection with
the Recreation Department

Resolution Authorizing the Town to Retain the Services of a Land
Surveyor to Prepare the Necessary Maps Required to Complete
Application for Land Division for Property Described as SCTM #0600-
125-1-4.2

Extends Bid Contract for Disposal of Municipal Solid Waste
Extends Bid Contract for Removal of Household Hazardous Waste

Ratifies the Reappointment of Registrar, Deputy Registrar and Sub-
Registrar of Vital Statistics



Res. #69
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Authorizes Attendance at the 2010 Training School and Annual
Meeting Held by the Association of Towns

Authorizes Town Clerk to Post Display Advertisement

Authorizes Town Clerk to Publish and Post Public Notice to Consider
a Local Law for the Addition of a New Chapter 111 Entitled ,
“Registered Sex Offenders” of the Riverhead Town Code

Pays Bills



January 20, 2010 ADOPTED

TOWN OF RIVERHEAD
Resolution # 32

SETS SALARIES OF VARIOUS RECREATION EMPLOYEES FOR THE YEAR 2010
Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Wooten

RESOLVED, that the salaries of the following board members of various board of the Town of Riverhead for

the year 2010 be and are hereby set as follows:

2010

Name Title Level | 2010 Rate
Guards

Beatrice Caccioppo Call-In Guard 11% 1060
Kenneth Drumm Call-In Guard 41 % 1235
Park Attendants

Helga Guthy PIT Gate Attendant 6§ 1210
Thomas O'Dowd Cali-In Park Attendant | 21§ 8.25
Amy Bullock Call-In Park Attendant Ill 11 % 15.00
Christopher Barker Call-In Park Attendant il 3| § 11.10
Kenneth Drumm Call-In Park Attendant |1 8| % 1280
Daniel Dunn Cali-In Park Attendant il 315 1110
Robert A. Fox Call-In Park Attendant Il 31§ 1110
Carol Janecek Call-In Park Attendant Il 21 % 1075
John Nowack Call-In Park Attendant I 3| % 1110
Meyer Segal Call-In Park Attendant Il 2] % 1075
Kyle Stephenson Call-in Park Attendant I 7] % 1245
Aaron Wilson Call-In Park Attendant Il 3(% 11.10
Jonathan LaGue Call-In Park Attendant Il 21§ 10.75
Jessica Rachubka Cail-In Park Attendant li 21% 1075
Skatepark/Youth Sports/Special

Needs
Amy Bullock Call-In Asst Rec Leader 8| % 1243
Keith Greene Call-In Asst Rec Leader 8] % 1243
Daniel Dunn Call-in Rec Leader | 3% 1360
Daniel Vallance Call-In Rec Leader |} 41 % 14.00
Nicholas Cobis Call-in Rec Aide | 31 % 8.50
Amanda Commins Call-in Rec Aide | 3|8 8.50
Emily Commins Call-in Rec Aide | 41 8 9.00
Colleen Dougherty Call-in Rec Aide | 11 8% 7.80
Carol Janecek Call-in Rec Aide | 41 3 8.75
Johnathan LaGue Call-in Rec Aide | 41 8 8.75
William Lehmann Call-in Rec Aide | 2| % 8.25
Michelle Magliulo Cail-in Rec Aide | 3159 8.50
Ellie Markewitz Call-in Rec Aide | 21 3 8.25




Rebecca Winkel

Jessica Rachubka Call-in Rec Aide | 118§ 750
Macey Reichel Call-in Rec Alde | 2!/ % 825
Ryle Stephenson Call-in Rec Aide | 4| % 8.75
Tray Vetter Cali-in Rec Aide | 119 7.50
Jaclyn Zilnicki Call-in Rec Aide | 4|1 % 875
Daniel Dunn Call-in Rec Aide | (Skatepark) 31 % 8.50
Meyer Segal Call-in Rec Aide | (Skatepark) 11 8% 7.50
Christopher Barker P/T Asst Rec Leader {Skatepark) 6] &% 1175
Jose Coropuna P/T Asst Rec Leader (Skatepark) 21 % 1045
Kenneth Drumm P/T Asst Rec Leader {Skatepark) 6| % 11.75
Justin Grohoski P/T_Asst Rec Leader (Skatepark) 5{ 8% 1145
David Guity P/T Asst Rec Leader (Skatepark) 3| % 1075
Adult Sports!/ Bus
Drivers/RecreationSpecialists
Beatrice Caccioppo Call-In Rec Bus Driver 41 3% 1340
Douglas Dewling Call-in Rec Bus Driver 2] % 1260
Noel Ehlers Call-In Rec Bus Driver 3| § 13.00
Robert A. Fox Call-in Rec Bus Driver 81 % 15.04
Amy Bullock Call-In Rec Spegialist (Youth Sports) $ 2200
Carolyn Calandro Call-In Rec Specialist (Arts and Crafts) $ 25.00
Elizabeth Casey Cali-In Rec Specialist (Drama) $§ 2200
Brittany Cheek Call-In Rec Spegcialist (Special Needs) $ 2200
Judith Devito Call-In Rec Specialist (Dance) $ 20.00
Dennis Doherty Call-In Rec Specialist (Youth Sports) 3 24.04
Jeffrey Doroski Call-in Rec Specialist (Youth Sports) § 2266
Maria Dounelis Call-In Rec Specialist (Youth Sports) $ 22.00
Daniel Dunn Call-fn Rec Specialist {Youth Sports) § 20.00
Melvin Eckstein Call-In Rec Specialist (Dance Instructor) $ 39.40
Karen Fellows Call-In Rec Specialist {(Arts and Crafts) $ 2334
Robert A. Fox Call-In Rec Specialist (Softball/Baseball) $ 2266
Jeanette Friscia Call-In Rec Specialist (Dog Obedience) 3 42862
Scott Hackel Call-in Rec Specialist (Youth Sports) $ 2266
Call-In Rec Specialist (Lifeguard
Debra Hennenlotter Training) § 2440
Antonio Lawrence Call-In Rec Specialist (Youth Sports) $ 23.34
Cathleen Leggio Call-in Rec Specialist (Fitness Instructor) $ 3278
John Letson Call-In Rec Specialist (Karate Instructor) $ 31.83
Lisa Lindsay Call-In Rec Specialist (Arts and Crafts) $ 22.00
Walter Lyczkowski Cali-In Rec Specialist (Cooking) $ 25.00
Rosemary Martilotta Call-In Rec Speciaiist (Yoga Instructor) $ 4917
Leslie Miller Call-In Rec Specialist (Spanish) $ 2200
John Nicolellis Cail-ln Rec Specialist (Canoe/Kayak ) $ 2200
Kim Ragone Call-In Rec Specialist (Fitness Instructor) $ 32.78
Kristin Realander Call-In Rec Specialist (Sailing Instructor) $  20.00
Matthew Sanders Call-In Rec Specialist (Youth Sports) $ 2266
Steven Sanders Call-Iin Rec Specialist (Youth Sports) $ 22.00
David Spinella Call-In Rec Specialist (Youth Sports) $ 24.04
Cheryl Walsh Edwards Call-in Rec Specialist (Youth Sporis) $ 24.04
Justine White Call-In Rec Specialist {Youth Sports) $§ 2200
Call-In Rec Specialist (Youth Sports) $ 2200




Chaperones

Beatrice Caccioppo Call-In Chaperone 219 9.35
Cynthia Hynds Call-in Chaperone 3% 9.65
Lisa Lindsay Call-in Chapercone 11% 850
Kathleen Pantaleo Call-in Chaperone 118 B.50
Corrine Segal Call-in Chaperone 5% 10.25
Mary Walsh Call-in Chaperone 215 9.35
Teen Center/Intergenerational

Jasmin Aceituno Call-In Rec Leader | 5% 1265
Jennifer Petrosino-Dunleavy Call-In Rec Leader | 21% 11.55
Jimmy Bridgewater Cali-in Rec Aide | 4 1% 875
Beatrice Caccioppo Call-In Rec Aide ) 2i% 10.30
Kenneth Drumm Call-in Rec Aide I 5% 10095
Alexa Nieves Call-In Rec Aide | 4% 875
Kathleen Pantaleo Call-In Rec Aide I 2 1% 10.00
Mary Walsh Call-in Rec Aide 1l 3% 10.30

THE VOTE

Dunleavy Abstained Gabrielsen D{Yes [ |No

Giglio X]Yes [ |No Wooten D{Yes [ |No

Walter XYes [ |No

The Resolution Was [X] Was Not[ ]
Thereupon Duly Declared Adopted




Recreation Department
200 Howell Avenue
Riverhead, NY 11901
(631) 727-5744

2010 Salaries
Part-Time Recreation Positions
Rec Aide I RecAideII  Asst.Rec leader Rec Leader X Rec Leader II

Level 1 $7.50 $9.0834 $9.50 $10.50 $12.00
Level 2 $8.25 $10.00 $10.45 $11.55 $13.20
level 3 48.50 $10.30 $10.75 $11.90 $13.60
Level 4 48.75 $10.60 $11.10 $12.25 $14.00
level 5 49.00 $10.95 $11.45 $12.65 $14.45
level 6 $9.30 $11.25 $11.75 $13.00 $14.85
Level 7 4$9.55 $11.60 $12.10 $13.40 $15.30

Gate Park Park Park

Attendant ?ttendant At:indant Ati;l;;ldant Guard Chaperone Rec Bus Driver
level 1 $9.75 $7.50 $9.75 $10.25 $10.60 $8.50 . $1145
Level 2 $10.75 $8.25 $10.75 $11.30 $11.65 £9.35 $12.60
level 3 $11.10 $8.50 $11.10 $11.60 $12.00 $9.65 $13.00
Level4 $11.40 $8.75 $11.50 $12.00 $12.35 £9.95 $13.40
Level 5 $11.75 $9.00 $11.75 $12.30 $12.75 $10.25 $13.75
level 6 $12.10 $9.30 $12.10 $12.70 $13.10 $10.55 $14.15
Level 7  §12.45 $9.55 $12.45 $13.10 $13.50 $10.85 %14.60

Recreation Specialist: Starting Salary $20.00 with a 10% Raijse after Level One and a 3% Raise thereafter, **

NOTE: The above salaries are listed on a per hour basis. New Hires can begin at a maximum level 3
(based on experience). Increases beyond level 7 will be 3% per level.

**Salary increase will be determined by reaching a minimum level of hours worked (by categary)

combined with a positive evaluation. Can jump (2) levels {(maximum) with an outstanding
evaluation.

Visit us on the web at; www.riverheadli.com



1/20/2010 | Adopted

TOWN OF RIVERHEAD

Resolution # 33

SETS SALARIES FOR 2010 PART-TIME/CALL-IN RECREATION POSITIONS FOR
THE RECREATION DEPARTMENT

Councilman Wooten offered the following resolution,

which was seconded by Councilman Gabrielsen

WHEREAS, salaries need to be set for 2010 part-time/call-in Recreation personnel

NOW THEREFORE BE IT RESOLVED, this Town Board sets salaries for 2010 for part-
time and cail-in personnel needed for the Recreation Department and

RESOLVED, that all Town Hall Departments may review and obtain a copy of this
resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Giglio PYes [ JNo Gabrielsen XYes [ |No
Wooten X]Yes [ J[No  Dunleavy [XYes [ JNo
Walter X]Yes [ ]No

The Resolution Was [X] Was Not[ ]
Thereupon Duly Declared Adopted

Y:\Rec.Kelly\2010 Resolutions\Part Time salaries



1/20/10 Adopted

TOWN OF RIVERHEAD

Resolution # 34

ACCEPTS 100% SITE PLAN SECURITY OF BROADVIEW VENTURES INC.
A/IK/A JR IRRIGATION

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

WHEREAS, Broadview Ventures, Inc. a’/k/a JR Irrigation posted Capital One
Bank Cashier’s Check #8000683245 in the amount Three Thousand Dollars ($3,000.00)
representing the 100% site plan security in connection with Riverhead Planning Board
Resolution #83 dated September 3, 2009 for the demolition of an existing residential
structure to construct a two story building trade workshop and associated improvements
upon real property located at 9 Tyte Drive, Riverhead, New York, further described as
Suffolk County Tax Map #0600-111-1-4, pursuant to Section 108-133 (I) of the
Riverhead Town Code; and

WHEREAS, the Town Attorney has reviewed said security and deems it to be
sufficient in its form. :

NOW THEREFORE BE IT RESOLVED, that the Town Board of the Town of
Riverhead hereby accepts the above referenced security in the sum of Three Thousand
Dollars ($3,000.00) issued to the Town of Riverhead; and be it further

RESOLVED, that the Town Clerk of the Town of Riverhead is hereby authorized
to forward a copy of this resolution to Robert F. Kozakiewicz, Esq., 431 Griffing
Avenue, Riverhead, NY, 11901; and be it further

RESOLVED, that all Town Hall Departments may review and obtain a copy of
this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE
Wooten XYes [ JNo Dunleavy X]Yes [ JNo
Giglio X]Yes [ INo Gabrielsen X]Yes [ JNo
Walter PJYes [_|No

The Resolution Was D Was Not[_]
Thereupon Duly Declared Adopted

X:\01.20.10\01.20. 1 0\Res. #34acccept site plan JRIrigation.doc



1/20/2010 Adopted
TOWN OF RIVERHEAD

Resolution # 35

ADOPTS A LOCAL LLAW AMENDING CHAPTER 98 ENTITLED
“LITTERING” OF THE RIVERHEAD TOWN CODE
(§98-10 Penalties for offenses)

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, the Town Clerk was authorized to publish and post a public notice to hear
all interested persons to consider a local law amending Chapter 98 entitled “Littering” of
the Riverhead Town Code; and

WHEREAS, a public hearing was held on the 15" day of December, 2009 at 7:10
o'clock p.m. at Riverhead Town Hall, 200 Howell Avenue, Riverhead, New York, the
date, time and place specified in said public notice, and all persons wishing to be heard
were heard.

NOW THEREFORE BE IT RESOLVED, that a local law amending Chapter 98 entitled
“Littering” of the Riverhead Town Code be and is hereby adopted as specified in the
attached notice of adoption; and be it further

RESOLVED, that the Town Clerk be and is hereby authorized to publish the attached
notice of adoption once in the News Review, the official newspaper, and to post same
on the signboard at Town Hall; and be it further

RESOLVED, that all Town Hall Departments may review and obtain a copy of this

resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Wooten [{Yes [ _|No Dunleavy XYes [ |No
Giglio IYes [ |No Gabrielsen [X]Yes [JNo
Walter [XYes [ JNo

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted

Z:Prudenti\Toanne\RESOLUTIONS\1-20-10 Adopt Amendment to Chap.98-10 Littering Penalties



TOWN OF RIVERHEAD
NOTICE OF ADOPTION

PLEASE TAKE NOTICE that the Town Board of the Town of Riverhead adopted a local
law amending Chapter 98 entitied “Littering”, of the Riverhead Town Code at its regular
meeting held on January 20, 2010. Be it enacted by the Town Board of the Town of
Riverhead as follows:

CHAPTER 98
LITTERING
§ 98-10. Penalties for offenses.
A. Any violation of §§98-3 through 98-6 of this chapter shall be an offense punishable
by a fine of no less than $50 and not to exceed $350 1,000 or imprisonment for a
period not to exceed 15 days for each such offense, or by both such fine and

imprisonment.

e Underiine represents addition(s)
» Overstrike represents deletion(s)

Dated: Riverhead, New York
January 20, 2010

BY ORDER OF THE TOWN BOARD
OF THE TOWN OF RIVERHEAD

DIANE M. WILHELM, Town Clerk

Z:Prudenti\Jloanne\RESOLUTIONS\1-20-10 Adopt Amendment to Chap.98-10 Littering Penalties



1/20/ 2010 ADOPTED

TOWN OF RIVERHEAD

RESOLUTION #36

RATIFIES APPOINTMENT OF A PART-TIME LEGISLATIVE SECRETARY
TO THE TOWN SUPERVISOR'S OFFICE

Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Wooten

WHEREAS, the Supervisor's Office has a vacancy for a Part-Time Legislative Secretary.

NOW, THEREFORE, BE IT RESOLVED, that David Cullen is hereby appointed to the
exempt position of Part-Time Legislative Secretary effective January 1, 2010.

RESOLVED, that all Town Hall Departments may review and obtain a copy of this resolution
from the E-Cabinet and, if needed, a certified copy of same may be obtained from the Office of the
Town Clerk.

THE VOTE

Giglio DJYes [ [No Gabrielsen [{Yes [ [No
Wooten X{Yes [_|No Dunleavy XYes [_INo
Walter Yes [ |No
The Resolution Was X Was Not[_]

Thereupon Duly Declared Adopted

X:\01.20.10\01.20.10\Res, #36 Appoints PT Lepislative Secretary.doc



1/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 37

SETTING TERMS AND CONDITIONS OF EMPLOYMENT
FOR LEGISLATIVE SECRETARY DAVID CULLEN

Councilman Wooten offered the following resolution,

which was seconded by Councilman Gabrielsen

BE IT RESOLVED, that the terms and conditions of employment of Legislative
Secretary David Cullen (“the employee”) shall, effective January 1, 2010, be as follows:

TERM

1. These terms and conditions of employment shall continue in full force and
effect until subsequently altered by Town Board resolution.

2. The employee is empiloyed at the will of the Town Board and for no specific
term or duration.

HOURS OF WORK

1. The employee’s minimum basic work week shall be 20 hours. There shall be
no maximum number of hours of work per week. The employee shall not receive
additional compensation for holiday pay. The employee is not entitled to earn, accrue,
or be paid for overtime or compensatory time.

2. The employee shall be entitled to the same paid holidays as are set forth in
the 2008-2010 CSEA collective bargaining agreement, providing the holiday falls on a
day Cullen is normally scheduled to work.

3. (a) Twenty-One (21) hours of personal leave will be granted per annum.

(b) Personal leave may not be accumulated and must be used within the
calendar year earned, except that unused personal days at the end of each year shall
be converted to sick time and may be used as sick time, subject to all the rules and
pertaining to sick time.

(c) Personal leave must be approved by the Town Supervisor. The employee
must request such leave at least forty eight (48) hours in advance unless the perscnal
leave is deemed to be an emergency of which the employee had no prior knowledge, in
which case the employee must notify the Town Supervisor or designee of such
absence. Failure to notify the Town Supervisor or designee of the absence will result in
loss of pay for the day's absence.

X\01.20.10\01.20.10\Res. #37 Terms and Conditions David Cullen.docx



4. Funeral Leave. The employee shall be entitled to four (4) consecutive
working days leave of absence computed either from the day of death or the day
following death, at the employee's option, for the death of the employee's spouse, child
(including adopted children), father, mother, brother, sister, parents, parents-in-law,
grandparents, grandparents-in-law, grandchildren, daughter-in-law, brother-in-law,
sister-in-law, son-in-law, or stepchild.

5. Jury Service. The employee will be paid the employee's regular salary while
performing jury service upon documentary proof being filed with the Town Supervisor.
The employee shall endorse the jury salary checks to the Town. Travel allowance or
mileage compensation checks for jury service are to be retained by the employee.

8. Court Appearance. The employee's absence by reason of appearance as a
defendant or witness on behalf of the Town in any court action involving the Town will
be approved by the Town Supervisor for the number of days necessary. The employee
shall not lose any salary therefrom.

7. Parentage Leave. The employee shall receive a parentage leave as defined
in the 2008-2010 CSEA contract, Article I, Section 5.

VACATIONS

1. The employee shall be entitled to forty-two (42) hours of vacation per annum
(January 1 to December 31).

2. The employee, upon request, shall be paid the employee’s vacation pay prior
to the vacation, providing the employee shall have given three (3) weeks' notice to the
Supervisor.

3. Upon retirement or termination of service, except for cause, the employee
shall be compensated, in cash, for any accumulated vacation.

4. The employee may carry over any unused vacation days/hours from one (1)
year into the following year, but in no event shall the employee carry over more than 9
(9) vacation days (63 hours) from one year to the next.

5. The employee, at the employee’s option, shall be entitled to make an election
to work the current year's allotted vacation time. The employee must provide written
notification to the Supervisor of the exercising of this option not fewer than thirty (30)
days prior to the date of which payment is requested. The Supervisor is to
acknowledge receipt of this notification to the payroll personnel prior to payment.
Payment is to be processed during the next overtime run. The buyback shall be in
blocks of three days per month.

SICK LEAVE

1. Sick leave is absence necessitated by the employee's iliness or other physical
disability. Sick leave will be accumulated at the rate of 5.25 hours per month (63 hours
per year) up to a total accumulated sick leave of one hundred eighty (180) days (1260
hours). After one hundred eighty (180) days, additional paid sick leave may be granted
in the sole discretion of the Town Board. In order to receive sick leave, the employee
shall, when absent because of sickness for more than three (3) days, fumish the

X:01.20.10801.20.10\Res. #37 Terms and Conditions David Cullen.docx



Supervisor, when requested by him, with a medical certificate. Failure to furnish a
medical certificate will result in loss of pay for absent days. The Town Board, in its
discretion, may request a physical examination the employee before the employee’s
return to work.

2. The employee, or legal representative, upon retirement or severance, is
entitled to cash payment for accumulated sick leave. Said payment shall be paid in a
lump sum the value of the employee’s accumulated and unused sick leave to the extent
of one hundred (100%) percent of the first one hundred sixty-eight (168) days (1176
hours) thereof.

3. The employee may elect to reduce the sick time accrued under paragraph "1"
one by filing a written election with the Supervisor one (1) month prior to payment. Buy-
out shall be in lots of six (6) sick days (42 hours). No buy-out shall be permitted unless,
at the time of election, the employee has accumulated at least thirty (30) sick days (210
hours). The rate of pay shall be calculated at the time of payment based on a two
hundred sixty (260) day work year. If the employee "buys-out" sick ieave, the employee
shall be permitted to reaccumulate sick days to a maximum of one hundred eighty (180)
days (1260 hours) for use in the event of illness, but those days may not be
reaccumulated for payment purposes.

4. [f the employee falls ill while on vacation then, upon presentation of a medical
certificate certifying that the employee was confined to bed for more than five (5)
working days during the vacation, may charge this illness to sick leave upon proper
notification to the Supervisor and may take the same number of sick days as vacation
days.

GRIEVANCE PROCEDURE

1. Consideration of Grievance.

A grievance by the employee shall be made, in writing, to the Town Board. Upon
receipt of the grievance, the Town Board may request the employee to submit any
agreed statement of facts or the employee’s version of the facts, or any other
documents that the Town Board may deem pertinent to the determination of the appeal.

The Town Board shall conduct a hearing within twenty (20) business days of
receipt of an appeal. Within twenty (20) business days after the hearing, the Town
Board shall make a decision based on its findings and advise the employee. The
decision of the Town Board shall be final and all parties bound thereby.

2. Time of Hearings.

All discussions and hearings shall, so far as practicable, be conducted during
working hours.

3. Representation.

The employee shall have the right at all times to representation of the employee’s
choosing.

4. Limitations.

XA01.20.10001.20.10\Res. #37 Terms and Conditions David Cullen.docx



If a grievance occurs and cannot be resolved immediately, the employee shall
obey all directives and shall present the grievance as soon thereafter as practicable.
Grievances that are not presented within ten (10) days of the occurrence shall be
deemed to have been abandoned.

5. Withdrawn Grievances.

The employee may withdraw a grievance at any point in the grievance
procedure.

HEALTH INSURANCE

1. The Town shall pay, on Cullen’s behalf, seventy-five (75%) percent of the cost
of either the individual or family coverage for hospitalization under the Town’s Health
Insurance Program. The Town shall pay for one hundred (100%) percent coverage for
Cullen if he retires from the Town and Town shall also pay to the extent of fifty (50%)
percent coverage on the premiums for his family.

If Cullen and spouse are currently receiving (or are eligible to receive) family
health benefits through the Town, only one will be permitted to continue to receive
family level coverage. In this event, the person whose coverage changes from family to
individual or no coverage will be entitled to the health insurance buy-out. The employee
may reinstate coverage in the event of an emergency causing the loss of the other
person’'s Town health insurance, consistent with the rules and regulations of the Town's
health insurance plan and applicable laws and regulations.

At retirement, the former employee who is otherwise eligible for family retiree
health insurance coverage through the Town but for the operation of this provision shall
continue to be ineligible for family retiree health insurance coverage through the Town.
However, during retirement, the former employee may reinstate his/fher own family
health insurance coverage, if the former employee has dependents as defined in the
Plan, in the event of an emergency causing the loss of the other person's Town health
insurance, consistent with the rules and regulations of the Town'’s health insurance plan
and applicable laws and regulations.

In the event that Cullen's employment with the Town should terminate, he shall
have the option, at his own expense, to participate in the Town Health Insurance
Program, consistent with applicable laws, rules and regulations.

The service requirement for receipt of health insurance in retirement shall be ten
consecutive years of service with the Town, and Cullen must either (1) be employed by
the Town on the last date immediately prior to retirement into the NYSERS; or (2) have
been employed by the Town as his last public sector employer, and have continuously
self-paid his health insurance premiums to, and remained enrolled in, the Town's health
insurance plan between the last date of service with the Town and the date of vesting
and receipt of benefits from the NYSERS, whichever is applicable, as set forth in the
NYSERS Rules and Regulations (Part 256).

2. The Town shall pay, on Cullen’s behalf, seventy-five (75%) percent of the cost
of either the individual or family plan for dental coverage under the Riverhead Town
Dental Plan. If Cullen and spouse are currently receiving (or are eligible to receive)
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family dental insurance benefits through the Town, only one will be permitted to
continue to receive family level coverage. In this event, the person whose coverage
changes from family to individual coverage or no coverage will be entitled to the dental
insurance buy-out. Shouid that person choose to decline to receive individual coverage,
then that person will be eligible for the buy-out of the individual coverage.

3. The Town shall pay, on Cullen’s behalf, seventy-five (75%) percent of the cost
of either the individual or family plan for optical coverage under the Riverhead Town
Optical Plan. If Cullen and spouse are currently receiving (or are eligibie to receive)
family optical insurance benefits through the Town, only one will be permitted to
continue to receive family level coverage. In this event, the person whose coverage
changes from family to individual coverage or no coverage will be entitled to the opticai
insurance buy-out. Should that person choose to decline to receive individual coverage,
then that person will be eligible for the buy-out of the individual coverage.

4. The employee, at the employee’s option. may elect not to accept the Town's
hospitalization coverage for a period of not less than one calendar year and receive the
following payment during the first full pay period of each year the election is made:
$1,650.00 if the employee changes from family to no coverage; $900 if the employee
changes from family to individual coverage; $750 if the employee changes from
individual to no coverage. Also, at the employee's option, the employee may elect not
to accept the dental coverage for a period of not less than one calendar year and
receive the following payment during the first full pay period of each year the election is
made: $230 if the employee changes from family to no coverage; $150 if the employee
changes from family to individual coverage; $80 if the employee changes from individual
to no coverage. Also, at the employee's option, the employee may elect not to accept
the optical coverage for a period of not less than one calendar year and receive a
payment of twenty five dollars ($25.00) during the first full pay period of each year the
election is made. The employee must sign an application form each year and said
application shall include an acknowledgment that the employee is covered under
another plan.

GENERAL PROVISIONS

1. The Town agrees to provide legal counsel to defend the employee in any
action arising out of an assault on the employee on Town business, and the Town
hereby agrees to defend, indemnify, and hold the employee harmless for any and all
acts performed for the Town, its agents and employees, provided the employee was
acting within the scope of employment. In the event that the employee is appointed,
authorized or directed by the Town or one of its agencies to represent it as a member of
the board of directors of an organization or agency, then the employee shall be covered
by the provisions of Public Officers Law Section 18 and Town Code Sections 15-1 and
15-2 pertaining to the defense and indemnification of officers and employees of public
entities, provided the employee is otherwise eligible for coverage pursuant to the terms
of those provisions.

2. If the employee is injured or assaulted in the course of employment, the
employee shall receive full salary until such time as the employee’'s application for
reinstatement to full duty status, or, in the event of permanent disability, the employee’s
application for a disability pension be finally determined or by a physician's examination
determining no further disability, whichever comes first. If the employee is injured on
the job and reports the same to the Supervisor, and has to be absent from work, no
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days shall be deducted from his sick leave for such injury. If the employee receives a
compensation check for lost time due to a compensable injury, the employee shall
endorse the employee's check over to the Town. The above shall apply if the employee
was acting within the scope of employment.

3. A leave of absence, without pay, may be granted to the employee in the
discretion of the Town Board for a maximum of three (3) months, upon written
application therefore and good cause shown.

4. If the employee is absent without leave or without due notification to the
Supervisor, the employee shall suffer loss of pay for the days of such absence.

5. The employee will be paid every two (2) weeks on Thursday of the latter
week.

8. Upon the employee's request to examine the employee's official employment
personnel file, the employee may be permitted to do so at the discretion of the Town
Board. Any material classified as confidential shall not be subject to duplication by the
employee, but the employee shall have an opportunity to read said material and make a
written reply, which shall be inserted in the personnel folder.

7. To the extent permitted by the U.S. Internal Revenue Code and the New York
State Income Tax Laws, the Town shall establish a deferred compensation plan for the
employee.

WAGES

The employee shall receive the following annual salary:
Effective January 1, 2010: $40,000.00
RESOLVED, that all Town Hall Departments may review and obtain a copy of

this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE

Giglio {Yes [ |No Gabrielsen X]Yes [ ]No
Wooten X]Yes [ JNo Dunleavy XYes [ |No

Walter X Yes [ JNo

The Resolution Was [X] Was Not[_]

Thereupon Duly Declared Adopted
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1/20/10 ADOPTED

TOWN OF RIVERHEAD

Resolution # 38

APPROVES EXTENSION OF SECURITY POSTED BY GRUHILL
CONSTRUCTION CORP. IN CONNECTION WITH THE SUBDIVISION
ENTITLED “GATEWAY EAST LLC”

(ROAD AND DRAINAGE IMPROVEMENTS)

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

WHEREAS, the Riverhead Town Board, by Resolution #1069 adopted on
November 21, 2006, did accept a Suffolk County National Bank irrevocable
Standby Letter of Credit #061190 in the amount of $272,000.00 representing
road and drainage improvements to be completed within the subdivision entitled,
“Gateway East LLC"; and

WHEREAS, by letter dated December 7, 2009 from the Law Firm of
Certilman Balin, Esgs., attorneys for Gruhill Construction Corp., it has been
requested that an extension be granted for the performance security representing
the road and drainage improvements to be completed within the subdivision; and

WHEREAS, pursuant to Riverhead Planning Board Resolution #5 dated
January 7, 2010, it is recommended that the performance security be extended
for an additional two-year period to April 10, 2010.

NOW THEREFORE BE IT RESOLVED, that the Town Board of the Town
of Riverhead hereby approves the extension of time for the performance security
posted representing the road and drainage improvements to be completed within
the subdivision for an additional two-year period as provided by Riverhead Town
Code Chapter 108-97 A. (4); and be it further

RESOLVED, that the Town Board hereby accepts the $2,000.00 fee
associated with such extension approval; and be it further

RESOLVED, that this extension shall extend the performance security
posted representing the road and drainage improvements to be completed within
the subdivision to April 10, 2010; and be it further

RESOLVED, that the Town Clerk is hereby authorized to forward a copy
of this resolution to Certilman Balin, Esgs., Attn: Lynn Cavalla, 1393 Veterans
Memorial Highway, Suite 301S, Hauppauge, NY 11788; and be it further
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RESOLVED, that all Town Hall Departments may review and obtain a
copy of this resolution from the E-Cabinet and, if needed, a certified copy of
same may be obtained from the Office of the Town Clerk.

THE VOTE

Wooten X]Yes [_|No Dunleavy {Yes [_]No
Giglio X]yes [_]No Gabrielsen XYes [ |No

Walter Abstained

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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1/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 39

RATIFIES THE SUPERVISOR'S EXECUTION OF A LEASE AGREEMENT FOR THE
ARMORY DRILL HALL '

Councilman Gabrielsen offered the following resolution,

which was seconded by Coungilwoman Giglio

WHEREAS, The Division of Military and Navel Affairs is charged with the responsibility
for the care and maintenance of the armories throughout the State, and

WHEREAS, The Town of Riverhead Recreation Department wishes to utilize space for
various programs at the Armory Drill Hall located on Route 58, Town of Riverhead and

WHEREAS, the Town received a proposed Agreement from the Division of Military and
Naval Affairs for the purpose of utilizing space for various programs at the Armory Drill
Hall located on Route 58, Town of Riverhead,

NOW THEREFORE BE IT RESOLVED, that the Supervisor's execution of the attached
agreement with the Division of Military and Naval Affairs is hereby ratified, and be it
further

RESOLVED, that all Town Hall Depariments may review and obtain a copy of this

resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Wooten [X]Yes [ |No Dunleavy P{Yes [_INo
Giglio [X]Yes [ |No Gabrielsen [{Yes [ |No
Walter PJYes [_|No

The Resolution Was [X] Was Not|_]
Thereupon Duly Declared Adopted
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ADOPTED

At a regular meeting of the Town Board of
the Town of Riverhead, Suffolk County,
New York, held at the Town Hall, in
Riverhead, New York in said Town, on
January 20, 2010, at 7 o'clock P.M,
Prevailing Time.

TOWN OF RIVERHEAD

Resolution # 40

Councilman Dunleavy offered the following resolution,

which was seconded by_Councilman Wooten

In the Matter :

of 3

The Increase and Improvement of the |
facilities of the Riverhead Water District in ~
the Town of Riverhead, Suffolk County, '
New York '

PUBLIC INTEREST ORDER

WHEREAS, the Town Board of the Town of Riverhead, Suffolk County, New York, has
duly caused to be prepared a map, plan and report including an estimate of cost, pursuant to
Qection 202-b of the Town Law, relating to the proposed increase and improvement of the
facilities of the Riverhead Water District, in the Town of Riverhead, Suffolk County, New York,
consisting of design planning, engineering and construction of a new permanent well and pump,
construction of a well house, including mechanical work, treatment, piping, valves, installation

of a motor control center, electrical service, relocation of emergency generator, installation of
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telemetry and instrumentation, site work, including, site work, fence, and site piping, as well as
original furnishings, equipment, machinery, apparatus, appurtenances, and incidental
improvements and expenses in connection therewith, at a maximum estimated cost of
$1,580,000; and

WHEREAS, at a meeting of said Town Board duly called and held on December 15,
2009, an Order was duly adopted by it and entered in the minutes specifying the said Town
Board would meet to consider the increase and improvement of the facilities of the Riverhead
Water District, in said Town at a maximum estimated cost of $1,580,000, and to hear all persons
interested in the subject thereof concerning the same at the Town Hall, in Riverhead, New York,
in said Town, on January 5, 2010 at 2:05 o'clock P.M., Prevailing Time; and

WHEREAS, said Order duly certified by the Town Clerk was duly published and posted
as required by law; and

WHEREAS, a public hearing was duly held at the time and place set forth in said notice,
at which all persons desiring to be heard were duly heard; NOW, THEREFORE, BE IT

ORDERED, by the Town Board of the Town of Riverhead, Suffolk County, New York,
as follows:

Section 1. Upon the evidence given at the aforesaid public hearing, it is hereby found
and determined that it is in the public interest to make the increase and improvement of the
facilities of the Riverhead Water District, in the Town of Riverhead, Suffolk County, New York,
consisting of design planning, engineering and construction of a new permanent well and pump,
construction of a well house, including mechanical work, treatment, piping, valves, installation
of a motor control center, electrical service, relocation of emergency generator, installation of

telemetry and instrumentation, site work, including, site work, fence, and site piping, as well as
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original furnishings, equipment, machinery, apparatus, appurtenances, and incidental
improvements and expenses in connection therewith, at a maximum estimated cost of
$1,580,000.

Section 2. This Order shall take effect immediately.

The question of the adoption of the foregoing order was duly put to a vote on roll, which
resulted as follows:

THE VOTE
Wooten [{Yes [ |No Dunleavy XYes [ |No
Giglio {Yes [_JNo Gabrielsen [XYes [_]No

Walter X Yes [ JNo

The Resolution Was [X] Was Not[]
Thereupon Duly Declared Adopted

The order was thereupon declared duly adopted.
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1/20/10 ADOPTED

TOWN OF RIVERHEAD

Resolution # 41

BOOSTER PUMP STATION AT DOGWOOD
WATER CAPITAL PROJECT

BUDGET ADOPTION

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

NOW THEREFORE BE [T RESOLVED, that the Supervisor be, and is hereby,
authorized to establish the following budget adoption:

FROM TO

412.083200.482220.30100 Repair & Maintenance Transfers 260,000

412.083200.523002.30100 Construction 200,000
412.083200.543501.30100 Professional Services Engineering 40,000
412.083200.547900.30100  Special ltems — Contingency 20,000

RESOLVED, that all Town Hall Departments may review and obtain a copy of this resolution
from the E-Cabinet and, if needed, a certified copy of same may be obtained from the Office of

the Town Clerk.

THE VOTE

Giglio XYes [_|No Gabrielsen X]Yes [ |No
Wooten [XYes [_JNo Dunleavy X]Yes [_|No
Walter X]Yes _|No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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1/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution #42

RATIFIES THE APPOINTMENT OF A CALL-IN ASSISTANT RECREATION LEADER
TO THE RECREATION DEPARTMENT

Councilwoman Giglic offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, a Call-In Assistant Recreation Leader is needed by the Recreation
Department.

NOW THEREFORE BE IT RESOLVED, that effective January 8, 2010, this Town Board
hereby appoints Jason F. Rottkamp to the position of Call-In Assistant Recreation
Leader , Level 1, at the hourly rate of $9.50 and

RESOLVED, that all Town Hall Departments may review and obtain a copy of this

resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Giglio XYes [ ]No Gabrielsen DYes [_]No
Wooten [X]Yes [ JNo  Dunleavy [X]Yes [ ]No
Walter X Yes [_]No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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01/20/10 ADOPTED
TOWN OF RIVERHEAD

Resolution #43

CONSENTS TO A CURB CUT ON RIVERHEAD
WATER DISTRICT PROPERTY

Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Wooten

WHEREAS, the Riverhead Fire District and the Peconic YMCA have mutually
agreed to a curb cut on Riverhead Water District property, SCTM# 0600-125-01-5.3,
located on Route 58 and

WHEREAS, Suffolk County has requested that the Riverhead Town Board
consent to the proposed curb cut location.

NOW, THEREFORE, BE IT

RESOLVED, that the Riverhead Town Board approves the curb cut location on
Riverhead Water District property SCTM# 0600-125-01-5.3 as shown on the attached

drawing.
BE IT FURTHER

RESOLVED, that the Town Clerk be and is hereby directed to forward a copy of
this resolution to the Riverhead Water District, Jonathan D. Brown, Esq., 727 Roanoke

THE VOTE
Wooten [{Yes [_INo Dunleavy [XYes [ ]No
Giglio XYes [INo Gabrielsen [X]Yes [ |No
Walter [X]Yes [ ]No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted

Tara/curb cut Water District



1/20/10 ADOPTED

TOWN OF RIVERHEAD

Resolution # 44

EXTENDS BID CONTRACT FOR DISPOSAL OF DEMOLITION
AND CONSTRUCTION DEBRIS

Councilman Wooten offered the following resclution,

which was seconded by Councilman Gabrielsen

WHEREAS, the Sanitation Department has requested that the contract with Excel
Demolition Recycling, Inc. be extended until FEBRUARY 20, 2011 and;

WHEREAS, this will be the second extension and;

WHEREAS, the above named vendor has agreed to extend the contract until
FEBRUARY 20, 2011 for the same pricing as 2008 and;

WHEREAS, the Town Board has reviewed said request and agrees.

NOW THEREFORE BE IT RESOLVED, that the contract for Disposal of Demolition and
Construction Debris is hereby extended until FEBRUARY 20, 2011 for the bid price of
$64.50 per ton and;

BE IT FURTHER RESOLVED, that all Town Hall Departments may review and obtain a

copy of this resolution from the E-Cabinet and, if needed, a certified copy of same may
be obtained from the Office of the Town Clerk.

THE VOTE

Giglio [XYes [ INo Gabrielsen [XYes [_|No
Wooten [X]Yes [_]No Dunleavy [XYes [ JNo
Walter [XYes [_INo

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 45

AMENDS RESOLUTION #4

Councilman Gabriglsen offered the following resolution,

which was seconded by Councilwoman Giglio

NOW, THEREFORE, BE IT RESOLVED, that the 2010 Salaries of the following
employees of the Town of Riverhead be amended as follows:

Robert Boden Detective Grade | $110,822.00
Timothy Hubbard Detective Grade | $110,822.00
Dixon Palmer Detective Grade | $110,822.00
Robert Haley Detective Grade i $110,822.00
Frank Hernandez II! Detective Grade | $110,822.00

RESOLVED, that all Town Hall Departments may review and obtain a copy of
this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE

Giglio XYes [ JNo Gabrielsen [X]Yes [ JNo
Wooten XYes [ JNo Dunleavy X{Yes [ |No

Waiter JYes [ JNo

The Resolution Was [X] Was Not[ ]

Thereupon Duly Declared Adopted
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01/20/2009 ADOPTED

TOWN OF RIVERHEAD
Resolution # 46
RESOLUTION OF SUPPORT AND CONCURRENCE WITH THE SUFFOLK

COUNTY/TOWN OF RIVERHEAD EMPIRE ZONE (FORMERLY ECONOMIC
DEVELOPMENT ZONE) REGIONALLY SIGNIFICANT PROJECT APPLICATION

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, New York State created the Economic Development Zone Program, now
known as the Empire Zone Program, to encourage industrial and commercial
development in select municipalities across the State; and

WHEREAS, the Town of Riverhead, as an eligible municipality in conjunction with the
County of Suifolk, received designation of an Economic Development Zone; and

WHEREAS, said zone is currently comprised of subzones including portions of the
Town of Southampton, the Town of Babylon, and the Town of Riverhead; and

WHEREAS, New York State has amended the Zones program to increase benefits and
allow additional areas to be deemed as Regionally Significant Projects; and

WHEREAS, the County of Suffolk and the Town of Riverhead intends to augment the
Empire Zone boundaries to encourage industrial and commercial development and to
allow for the creation of an additional designated area in the Town of Smithtown
(approximately 7.0 acres) for a Regionally Significant Project in an area ouiside the
separate and distinct contiguous areas which will not affect the current 1280 acres
within the zone; and

WHEREAS, Amneal Pharmaceuticals of NY, LLC. located at 75 & 85 Adams Avenue,
Hauppauge, New York; meets the criteria of 957 (d) of the general municipal law as
regionally significant project by creating 50 new jobs for inclusion within the Suffolk
County/Town of Riverhead Empire Zone; and

WHEREAS, the Town of Riverhead wishes to support and concur with the Empire Zone
Board of Directors’ designation of Amneal Pharmaceuticals of NY, LLC. at SCTM's
#0800-182.00-01.00-027.014 and  #0800-182.00-01.00-027.006 as Regionally
Significant Project; and

NOW THEREFORE BE T RESOLVED, that the Town Board in its capacity as
governing body of the Town of Riverhead, does hereby support and concur with the
Suffolk County/Town of Riverhead Empire Zone Board to include. Amneal
Pharmaceuticals of NY, LLC. located within the property referred to as SCTM #0800-
182.00-01.00-027.014 and #0800-182.00-01.00-027.006

Empire Zone/TS 01/08/10



RESOLVED, that all Town Hall Departments may review and abtain a copy of this

resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Wooten Yes [ [No Dunleavy ]Yes [_|No
Giglio XYes [ JNo Gabrielsen [XYes [ JNo
Walter Yes [ [No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted

Empire Zone/TS 01/08/10



1/20/10 ADOPTED

TOWN OF RIVERHEAD

Resolution #47

G & Z RIVERHEAD COMMUNITY
WATER EXT CAPITAL PROJECT

BUDGET ADOPTION

Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Wooten

NOW THEREFORE BE IT RESOLVED, that the Supervisor be, and is hereby,
authorized to establish the following budget adoption:

FROM T0

412.092705.421050.30092 Developer Fees 3,000

412.083200.543501.30092 Engineering Expense 3,000

RESOLVED, that all Town Hall Departments may review and obtain a copy of this resolution
from the E-Cabinet and, if needed, a certified copy of same may be obtained from the Office of

the Town Clerk.

THE VOTE

Giglio XYes [[INo Gabrielsen [{Yes [_INo
Wooten [X]Yes [_INo Dunleavy [XYes [ |No
Walter [X]Yes [_|No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 48

AUTHORIZES THE TOWN CLERK TO PUBLISH AND POST A HELP WANTED AD
FOR LABORERS

Councilman Wooten offered the following resolution,

which was seconded by Councilman Gabrielsen

NOW, THEREFORE, BE IT RESOLVED, that the Town Clerk be and is hereby
directed to publish the attached Help Wanted Ad in the January 28, 2010 issue of The
News Review;

RESOLVED, that all Town Hali Departments may review and obtain a copy of

this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE

Giglio XYes [INo Gabrielsen [X]Yes [_INo
Wooten [XYes [ |No Dunleavy X]Yes [_|No

Walter [Yes [ |No

The Resolution Was [X] Was Not[]

Thereupon Duly Declared Adopted
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HELP WANTED

PLEASE TAKE NOTICE that the Town of Riverhead is seeking qualified individuals to serve
in the position of Laborers. Applicants must possess a clean, current driver’s license. Some
trades’ experience is desirable. Applications are to be submitted to the Personnel Office, 1295
Pulaski Street, Riverhead, NY, between the hours of 8:30 am. and 4:30 p.m., Monday through
Friday. No applications will be accepted after 4:00 p.m. on February 12, 2010. EOE

BY ORDER OF:

THE RIVERHEAD TOWN BOARD
DIANE M. WILHELM, TOWN CLERK
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1/20/10 - ADOPTED

TOWN OF RIVERHEAD

Resolution # 49

APPOINTS A CALL-IN RECREATION SPECIALIST — LIFEGUARD TRAINING TO
THE RECREATION DEPARTMENT

—— LR L

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

WHEREAS, a Call-in Recreation Specialist — Lifeguard Training is needed by the
Riverhead Town Recreation Department

NOW THEREFORE BE IT RESOLVED, that effective January 23, 2010, this Town
Board hereby appoints Margaret Sautkulis to the position of Call-In Recreation
Specialist ~ Lifeguard Training, at the hourly rate of $20.00 and

RESOLVED, that all Town Hall Departments may review and obtain a copy of this
resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Giglio IJYes [ INo Gabrielsen X]Yes [ JNo

Wooten X]Yes [ JNo Dunleavy X]Yes [ JNo
Walter X]Yes [ INo

The Resolution Was [X] Was Not[ ]
Thereupon Duly Declared Adopted
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1/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution #50

AUTHORIZATION TO PUBLISH ADVERTISEMENT FOR FERTILIZER & LAWN
CHEMICALS FOR THE TOWN OF RIVERHEAD

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, the Town Clerk is authorized to publish and post a notice to bidders
for proposals for FERTILIZER & LAWN CHEMICALS for THE TOWN OF
RIVERHEAD and,;

WHEREAS, the Town Clerk is hereby authorized to publish and post the following
public notice in the JANUARY 28, 2010 issue of the News Review and;

NOW THEREFORE BE IT RESOLVED,

RESOLVED, that all Town Hall Departments may review and obtain a copy of this
resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE
Giglio X]Yes [ |No Gabrielsen X]Yes [ |[No
Wooten [X]Yes [_|No Dunleavy [X[Yes [ |No
Walter [{Yes [_|No

The Resolution Was [X] Was Not[ ]
Thereupon Duly Declared Adopted
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TOWN OF RIVERHEAD
NOTICE TO BIDDERS

Sealed bids for the purchase of Fertilizer and Lawn Chemicals for the use by the
Town of Riverhead will be received by the Town Clerk of the Town of Riverhead at 200
Howell Avenue, Riverhead, New York, 11901 until Town Hall, 200 Howell Avenue,
Riverhead, New York until 11:00 am on February 5, 2010 at which time they will be
publicly opened and read aloud.

Bid Packets including specifications may be examined and/or obtained on January 28, 2010
on the Town’s website at www.riverheadli.com, click on bid requests, or at the Office of
the Town Clerk between the hours of 8:30 am and 4:30 pm weekdays, except holidays.

Each proposal must be submitted on the form provided in a sealed envelope clearly marked
“Fertilizer and Lawn Chemicals”. Any and all exceptions to the specifications must be
listed on a separate sheet of paper, bearing the designation ‘EXCEPTIONS TO THE
SPECIFICATIONS?’ and attached to the bid form.

The Town board reserves the right and responsibility to reject any or all bids or to waive
any formality if it believes such action to be in the best interest of the Town.

BY ORDER OF THE TOWN BOARD
OF THE TOWN OF RIVERHEAD

Diane M. Wilhelm, Town Clerk
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January 20, 2010 ADOPTED
TOWN OF RIVERHEAD

Resolution # 51

AUTHORIZES THE SUPERVISOR TO ENTER INTO AN AGREEMENT

Councilman Dunleavy offered the following resoiution,

which was seconded by Councilman Wooten

WHEREAS, New York State wishes to allow the Riverhead Police
Department to use, and the Riverhead Police Department wishes to use, a State-owned
motorized boat for marine law enforcement purposes; and

WHEREAS, the Town of Riverhead and New York State wish to enter into
an Intergovernmental Agreement to set forth the terms and conditions under which the
above arrangement is to be conducted; and

WHEREAS, Supervisor Waiter has requested authorization from the Town
Board to enter into a contract with New York State on behalf of the Town of Riverhead.

NOW, THEREFORE BE IT RESOLVED, that the Town Board hereby
authorizes the Town Supervisor to sign the aforementioned agreement with New York
State.

BE IT FURTHER RESOLVED, that all Town Hall Departments may review
and obtain a copy of this resolution from the E-Cabinet and, if needed, a certified copy
of same from the Office of the Town Clerk.

THE VOTE
Giglio X Yes [ INo Gabrielsen X Yes [ INo
Wooten XYes [_INo Dunleavy D{Yes [ No
Walter [{Yes [_|No

The resolution was [X] was not[ ]
thereupon duly declared adopted

X\01.20.10\01.20.10\Res. #51 Parker Boat Agreement.doc



ADOPTED

Resolution # 52

BOND RESOLUTION

At a regular meeting of the Town Board of the Town of Riverhead, Sufiolk County,
New York, held at the Town Hall, in Riverhead, New York, in said Town, on the 20th day of
January, 2010, at 7o'clock P.M., Prevailing Time. The meeting was called to order by

, and upon roll being called, the following were

PRESENT:

ABSENT:

Councilman Wooten offered the following resolution,

which was seconded by Councilman Gabrielsen
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BOND RESOLUTION DATED JANUARY 20, 2010.

RIVERHEAD, SUFFOLK COUNTY, NEW YORK.

WHEREAS, the capital project hereinafier described has been determined to be an
Unlisted Action pursuant to the regulations of the New York State Department of Environmental
Conservation promulgated pursuant to the State Environmenta] Quality Review Act, the
implementation of which as proposed, it has been determined wil] not result in any significant
environmental effects; and

WHEREAS, pursuant to the provisions heretofore duly had and takeq in accordance with
the provisions of Section 202-b of the Town Law, and more particularly an Order dated the date
hereof, said Town Board has determined it to be in the public interest to improve the facilities of
the Riverhead Water District, in the Town of Riverhead, Suffolk County, New York, at a
maximum estimated cost of $1,580,000; NOW, THEREFORE, BE IT

RESOLVED, by the Town Board of the Town of Riverhead, Suffolk County, New York,
as follows;

Section 1. For the specific object or purpose of paying the cost of the increase and
improvement of the facilities of the Riverhead Water District, in the Town of Riverhead, Suffolk
County, New York, consisting of design planning, engineering and construction of a new
permanent well and pump, construction of a well house, including mechanical work, treatment,
piping, valves, installation of a motor control center, electrical service, relocation of emergency
generator, installation of telemetry and instrumentation, site work, including, site work, fence,

and site piping, as well as original furnishings, equipment, machinery, apparatus, appurtenances,
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and incidental improvements and expenses in connection therewith, at a maximum estimated
cost of $1,580,000.

Section 2. It is hereby determined that the plan for the financing of said specific
object or purpose is by the issuance of $1,580,000 bonds of said Town hereby authorized to be
issued bonds of said Town pursuant to the provisions of the Local Finance Law.

Section 3. It is hereby determined that the period of probable usefulness of the
aforesaid specific object or purpose is forty years pursuant to subdivision 1 of paragraph a of
Section 11.00 of the Local Finance Law. It is hereby further determined that the maximum
maturity of the serial bonds herein authorized will exceed five years.

Section 4. The faith and credit of said Town of Riverhead, Suffolk County,
New York, are hereby irrevocably pledged for the payment of the principal of and interest on
such bonds as the same respectively become due and payable. An annual appropriation shall be
made in each year sufficient to pay the principal of and interest on such bonds becoming due and
payable in such year. To the extent not paid from monies raised from said Riverhead Water
District, as applicable in the manner provided by law, there shall annually be levied on all the
taxable real property of said Town, a tax sufficient to pay the principal of and interest on such
bonds as the same become due and payable.

Section 5. Subject to the provisions of the Local Finance Law, the power to authorize
the issuance of and to sell bond anticipation notes in anticipation of the issuance and sale of the
serial bonds herein authorized, including renewals of such notes, is hereby delegated to the
Supervisor, the chief fiscal officer. Such notes shall be of such terms, form and contents, and
shall be sold in such manner, as may be prescribed by said Supervisor, consistent with the

provisions of the Local Finance Law.
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Section 6. The powers and duties of advertising such bonds for sale, conducting the
sale and awarding the bonds, are hereby delegated to the Supervisor, who shall advertise such
bonds for sale, conduct the sale, and award the bonds in such manner as he shall deem best for
the interests of said Town, including, but not limited to, the power to sell said bonds to the
New York State Environmental Facilities Corporation; provided, however, that in the exercise of
these delegated powers, the Supervisor shall comply fully with the provisions of the Local
Finance Law and any order or rule of the State Comptroller applicable to the sale of municipal
bonds. The receipt of the Supervisor shail be a full acquittance to the purchaser of such bonds,
who shall not be obliged to see to the application of the purchase money.

Section 7. All other matters except as provided herein relating to the serial bonds
herein authorized including the date, denominations, maturities and interest payment dates,
within the limitations prescribed herein and the manner of execution of the same, including the
consolidation with other issues, and also the ability to issue serial bonds with substantially level
or declining annual debt service, shall be determined by the Supervisor, the chief fiscal officer of
such Town. Such bonds shall contain substantially the recital of validity clause provided for in
Section 52.00 of the Local Finance Law, and shall otherwise be in such form and contain such
recitals, in addition to those required by Section 51.00 of the Local Finance Law, as the
Supervisor shall determine consistent with the provisions of the Local Finance Law.

Section 8. The Supervisor is hereby further authorized, at his sole discretion, to
execute a project finance and/or loan agreement, and any other agreements with the New York
State Department of Health and/or the New York State Environmental Facilities Corporation,
including amendments thereto, and including any instruments (or amendments thereto) in the

effectuation thereof, in order to effect the financing or refinancing of the specific object or
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purpose described in Section 1 hereof, or a portion thereof, by a bond, and/or note issue of said
Town in the event of the sale of same to the New York State Environmental Facilities
Corporation.

Section 9. The power to issue and sell notes to the New York State Environmental
Facilities corporation pursuant to Section 169.00 of the Local Finance Law is hereby delegated
to the Supervisor. Such notes shall be of such terms, form and contents as may be prescribed by
satd Supervisor consistent with the provisions of the Local Finance Law.

Section 10.  The validity of such bonds and bond anticipation notes may be contested
only if:

1) Such obligations are authorized for an object or purpose for which said Town is

not authorized to expend money, or

2) The provisions of law which should be complied with at the date of publication of

this resolution are not substantially complied with, and an action, suit or
proceeding contesting such validity is commenced within twenty days after the
date of such publication, or

3) Such obligations are authorized in violation of the provisions of the Constitution.

Section 11.  This resolution shall constitute a statement of official intent for purposes
of Treasury Regulations Section 1.150-2. Other than as specified in this resolution, no monies
are, or arc reasonably expected to be, reserved, allocated on a long-term basis, or otherwise set
aside with respect to the permanent funding of the object or purpose described herein.

Section 12, This resolution, which takes effect immediately, shall be published in
summary form in the official newspaper, together with a notice of the Town Clerk in

substantially the form provided in Section 81.00 of the Local Finance Law.

OHS East:160616286.1 -




The question of the adoption of the foregoing resolution was duly put to a vote on roll

call, which resulted as follows:

THE VOTE
Wooten XYes [_|No Dunleavy [XYes [ ]No
Giglio [XYes [[INo Gabrielsen [X]Yes [ INo

Walter [QYes |_|No

The Resolution Was [X| Was Not[_]
Thereupon Duly Declared Adopted

The resolution was thereupon declared duly adopted.
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CERTIFICATION

STATE OF NEW YORK )
) ss.:
COUNTY OF SUFFOLK )

I, the undersigned Clerk of the Town of Riverhead, Suffolk County, New York (the

"Issuer"), DO HEREBY CERTIFY:

1.

this

That a meeting of the Issuer was duly called, held and conducted on the 20th day of
January, 2010.

That such meeting was a  special regular (cicicons) meeting,

That attached hereto is a proceeding of the Issuer which was duly adopted at such
meeting by the Board of the Issuer.

That such attachment constitutes a true and correct copy of the entirety of such
proceeding as so adopted by said Board.

That all members of the Board of the Issuer had due notice of said meeting.

That said meeting was open to the general public in accordance with Section 103 of the
Public Officers Law, commonly referred to as the "Open Meetings Law".

That notice of said meeting (the meeting at which the proceeding was adopted) was given
PRIOR THERETO in the following manner:

PUBLICATION (here insert newspaper(s) and date(s) of publication)

POSTING {here insert place(s) and date(s} of posting)

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of the Issuer
day of January, 2010.

Town Clerk

(CORPORATE SEAL)



LEGAL NOTICE OF ESTOPPEL

The bond resolution, a summary of which is published herewith, has been adopted on
January 20, 2010, and the validity of the obligations anthorized by such resolution may be
hereafter contested only if such obligations were authorized for an object or purpose for which
the Town of Riverhead, Suffolk County, New York, is not authorized to expend money, or if the
provisions of law which should have been complied with as of the date of publication of this
notice were not substantially complied with, and an action, suit or proceeding contesting such
validity is commenced within twenty days after the date of publication of this notice, or such

obligations were authorized in violation of the provisions of the Constitution,

A complete copy of the resolution summarized herewith is available for public inspection
during regular business hours at the Office of the Town Clerk for a period of twenty days from
the date of publication of this Notice,

Dated: Riverhead, New York,
January , 2010,

Town Clerk
BOND RESOLUTION DATED JANUARY 20, 2010.

A RESOLUTION AUTHORIZING THE ISSUANCE OF $1,580,000 BONDS
OF THE TOWN OF RIVERHEAD, SUFFOLK COUNTY, NEW YORK, TO
PAY THE COST OF THE INCREASE AND IMPROVEMENT OF THE
FACILITIES OF THE RIVERHEAD WATER DISTRICT, IN THE TOWN OF
RIVERHEAD, SUFFOLK COUNTY, NEW YORK.

Specific object or purpose: Increase and Improvement of Facilities of the
Riverhead Water District

Period of probable usefulness: Forty years

Maximum estimated cost: $1,580,000

Amount of obligations to be issued: $1,580,000 bonds

SEQRA Status: Unlisted Action - SEQRA materials available in

office of the Town Clerk for inspection during
regular office hours.
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1/20/2010 ADOPTED
TOWN OF RIVERHEAD

Resolution # 53

RATIFIES THE APPOINTMENT OF AN INTERN TO THE POLICE DEPARTMENT

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

WHEREAS, the University of New Haven has requested the Riverhead
Police Department to partner with them in an internship program; and,

WHEREAS, the Riverhead Police Department agrees to expose this
student to the police profession as part of his education through a 150-hour training
program.

NOW, THEREFORE, BE IT RESOLVED, effective January 12, 2010, the
Town Board hereby ratifies the appointment of Travis J. Young, a student at the
University of New Haven, as an Intern for the Riverhead Police Department through
completion of the program: and,

BE IT FURTHER RESOLVED, that all Town Hall Departments may review

and obtain a copy of this resolution from the E-Cabinet and, if needed, a certified copy
of same from the Office of the Town Clerk.

THE VOTE
Giglio XYes [ JNo Gabrielsen [X]Yes [ JNo
Wooten XYes [ JNo Dunleavy DJYes [ JNo
Walter X]Yes [ ]JNo

The resolution was [X] was not[ ]
thereupon duly declared adopted.

X:\01.20.10801.20.10\Res. #53 Ratifies Internship Appointment Police Dept.doc



1/20/2010 TABLED
TOWN OF RIVERHEAD

Resolution # 54

SETS THE FEES FOR USAGE OF RECREATION AND OTHER TOWN FACILITIES

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy
RESOLVED, that the Town Board does authorize the Recreation Department to set the
following fees for the 2010 calendar year.

PARK / BREACH RESERVATIONS (Residents/Taxpavers Only)

s Group Picnic/ Beach Party/ Field Use (One Session) $5.00 Application fee

s Group Picnic/Beach Party/Field Use (Multiple Sessions) $25.00 Application Fee
e  Group Picnic/Beach Party/Field Use (S5pm-Dusk) $15.00 per hour

¢ Gazebo Rental (residents) $50 per hour **

e Gazebo Rental (non-residents) | $100 per hour**

e Field Lights & Attendant $35.00 per hour

*%#Permits cannot be issued during beach operation.

BALL FIELDS/MULTI-USE (Profit Making Organizations)

o Tournament Reservations/Daily Field Rental $195.00 per day/ Field

o Lights $35.00 per hour
Field Rental (Seascn) $750 per field per season ***
Field Rental w/lights $2,000 per field per season ***

*%¥ (Max 18 dates)

BALL FIELDS/MULTI-USE (Non-Profit Organizations)

s Daily Field Rental $55.00 per day/ Field
8am-8pm

e Lights $35.00 per hour

e Field Rental (Season) $250 per field per season ***

¢ Tield Rental w/lights $650 per ficld per season ***

*#+* (Max 18 dates)

XA01.20.10\01.20.10\Res. #54 Recreation Fees.doc



TOWN BUILDINGS (Residents/Taxpayers Only)

e Fees for after hours* and Weekend Use

Weekday during regular business hours (one session)
Weekday during regular business hours (multiple sessions}

$5 Application Fee
$25 Application Fee

$35.00 per hour
$5.00 Application Fee
$100.00 Deposit

* Afer hours consist from 4p.m. through 11p.m Monday through Friday and from 8a.m. to 11p.m, Salurday and Sunday** Deposit will be
refunded if the building guidelines are followed and there is no damage to the building.

EAST CREEK DOCK
o Resident/ Taxpayer $60.00 per foot
e Electricity $250.00 per line
¢ Initial Processing Fee $100.00
¢ Renewal Thereafter fee $50.00
RIVERFRONT DOCKING
¢ Daily (Overnight) $25.00 fee
s  Weekly $150.00 fee
HOCKEY RINK
» Rink use $5.00 Application fee
+ Rental: $15.00/per hour
(Minimum 2 hours)
**During non-business hours. Subject to availability
and covernge.
SKATEPARK
e  Group/Party Rental 8:30- 12:00 p.m. $55.0 per hour (min 2 hrs)
(Subject to availability and coverage) (20 Participant max)
SESSION FEE ANNUAL FEES
$5.00 Residents $30.00 Residents
$10.00 Non-Residents $100.00 Non-Residents
$5.00 Card Replacement Fee
VEHICLE USAGE
Bus rental fee $30.00 per hour

XA\01.20,10\01.20.10\Res. #54 Recreation Fees.doc



(Riverhead sponsored groups only)

BEACH STICKERS
4X4 Permits $60.00**Resident Parking Inclusive
Boat Ramps Permit $15.00
Daily Permit $35.00 Non-Resident Permit $200.00
Resident Permit $15.00 Senior Resident $5.00

Resident Bus Fee $85.00

RESOLVED, that all Town Hall Departments may review and obtain a copy of this
resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Wooten X]Yes [_|No Dunleavy XYes [_INo
Giglio XYes [INo Gabrielsen [XYes [_|No
Walter {Yes [_|No

The Resolution Was [X] TABLED

XA01.20,10\01.20.10\Res, #54 Recreation Fees.doc



1/20/10 ADOPTED

TOWN OF RIVERHEAD

Resolution # 55

AUTHORIZES TOWN SUPERVISOR TO EXECUTE RELEASE OF CLAIMS —
RIVERHEAD SEWER DISTRICT

Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Gabrielsen

WHEREAS, an incident occurred at the Riverhead Sewer District main plant when the
District contractor, RMS Holdings, Inc., damaged district property while conducting
sludge removal on February 9, 2008; and

WHEREAS, RMS Holdings, Inc. was insured by Zurich American Insurance Company
that has contracted with Bensin Coniracting Inc. to repair the damage under the
supervision and direction of H2M Group, the consulting engineers to the Riverhead
Water District, and

WHEREAS, Zurich American Insurance Company has agreed to pay Bensin
Contracting Inc. and H2M Group directly as required by their contract of insurance with
the District.

NOW THEREFORE BE IT RESOLVED, that the Town Supervisor be and is hereby
authorized to execute the attached Release of Claims.

RESOLVED, that all Town Hall Departments may review and obtain a copy of this

resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Wooten XYes [_No Dunleavy X]Yes [ |No
Giglio [XYes [_INo Gabrielsen [qYes [ INo
Walter [X]Yes [ |No

The Resolution Was [X} Was Not[_|
Thereupon Duly Declared Adopted

X401.20.10801.20.10\Res, #55 Release bensin,doc



RELEASE OF CLAIMS

File No. 4510023465

FOR THE SOLE CONSIDERATION of the payment to Bensin Contracting, Inc. on behalf of
Town of Riverhead Sewer District in of the sum of thirty thousand eight hundred seventy dollars and no
cents ($30,870) the receipt of which is hereby acknowledged, we, Zurich American Insurance Company.,
RMS Holdings, Inc being under no legal disability, for ourselves, our heirs, executors, administrators, and
assigns, do hereby remise, release and forever discharge Zurich American Insurance Company, RMS
Holdings, Inc., hereinafter collectively referred to as RELEASEES, and their associated and related
companies, successors and assigns, heirs, executors, employees, attorneys, agents, administrators, from any
and all actions, causes of action rights, claims, demands, damages, costs, loss of services, expenses, and
compensation (including, without limitation, claims for medical payments coverage and attorney's fees and
costs), on account of, or in any way growing out of, any and all known and unknown, foreseen and
unforeseen, PROPERTY DAMAGE, and the consequences thereof, resulting or to result from that certain
incident which occurred on or about 2/09/09 at 200 Howell Ave in Riverhead, NY. This settlement includes
any and all bills and liens.

It is further understood and agreed that this settlement is the compromise of a doubtful and disputed
claim, and that the payment is not to be construed as an admission of liability on the part of the
RELEASEES, by whom liability is expressly denied.

For the aforesaid consideration, the undersigned hereby agrees to hold the RELEASEES free and
harmless from, and to indemnify and defend the aforesaid RELEASEES and their successors and assigns,
heirs, executors, or administrators, against any claim (direct or derivative) or lien against the RELEASEES.
The undersigned acknowledges that all such claims or liens wil] be satisfied by AFFIANT.

Notwithstanding anything herein to the contrary, this Release shall not release any other health,
disability or other insurance carrier or self-insureds from their abligation to provide coverage for any claims
the undersigned now has or may have on account of personal injuries known or unknown to the undersigned
arising from the subject incident. It is the intention of the parties to this agreement to release and discharge
the RELEASEES only and to reserve all rights of the AFFIANT to obtain first-party benefits, to which the

AFFIANT is entitled, from others.

X:\01.20.10801.20.10\Res. #3535 Release bensin.doc



All parties agree to cooperate fully and execute any and all supplementary documents and to take all
additional actions that may be necessary or appropriate to give full force and effect to the basic terms and
intent of this Release. This Release contains the ENTIRE AGREEMENT between the parties hereto, and the
terms of this Release are contractual and not a mere recital.

AFFIANT further states that he/she has carefully read the foregoing Release and knows and
understands the contents thereof, and sign the same as his/her own free act,

WITNESS my hand and seal this day of , 2009, Sealed and delivered in the
presence of:

CAUTION!!! READ BEFORE SIGNING

~ AFFIANT
STATE OF )
FL
COUNTY OF )
BEFORE ME, the undersigned authority, personally appeared » Who after

first being duly sworn, state that the foregoing instrument is true and correct to the best of his/her
knowledge, information and belief.

SWORN TO AND SUBSCRIBED before me this ___ day of , 2009, who are
lmown to me (or who has produced) (state type of identification) as identification
and who did take an oath.

NOTARY PUBLIC, STATE AT LARGE

My Comrmission Expires:

X:A01.20.10001.20.10\Res. #55 Release bensin.doc



01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 56

ACCEPTS THE RESIGNATION OF A DEPUTY TOWN ATTORNEY

Councilman Wooten offered the following resolution,

which was seconded by Counciiman Gabrielsen

WHEREAS, the Town has received a letter of resignation from Deputy Town
Attorney Harold Steuerwald indicating his intent to resign effective February 12, 2010.

NOW, THEREFORE, BE IT RESOLVED, that this Town Board hereby accepts
the resignation of Harold Steuerwald.

RESOLVED, that all Town Hall Departments may review and obtain a copy of

this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE

Giglio X]Yes [ [No Gabrielsen [XYes [ JNo
Wooten XYes [ INo Dunleavy X]Yes [ INo
Walter X Yes [ JNo

The Resolution Was X] Was Not[_]

Thereupon Duly Declared Adopted

X:\01.20.10\01.20.10\Res. #56 Resignation steuerwald.doc



01/19/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 57

ACCEPTS THE RETIREMENT OF A MAINTENANCE MECHANIC Ii

Counciiman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

WHEREAS, the Town has received a letter from the New York State and Local
Retirement System approving the retirement application of Frederick Smith effective
January 16, 2010.

NOW, THEREFORE, BE IT RESOLVED, that this Town Board hereby accepts
the retirement of Frederick Smith.

RESOLVED, that all Town Hall Departments may review and obtain a copy of
this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE

Giglio X]Yes [INo Gabrielsen [Yes [ ]No
Wooten XYes [ No Dunleavy X{Yes [ |No
Walter X]Yes [_|No

The Resolution Was [X] Was Not[_]

Thereupon Duly Declared Adopted

X:\01.20.10%01.20.10\Res. #57 Reso Retirement Smith.doc



January 20, 2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 58

Grants Special Use Permit Petition of
Little Flower Children and Family Services

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, the Riverhead Town Board is in receipt of a special use permit
petition from Little Flower Children and Family Services to allow the expansion of a
non-conforming institutional use upon real property located at North Wading River
Road, Wading River, New York; such property more particularly described as
SCTM 0600-036-1-2 and

WHEREAS, the expansion of the non-conforming use would allow the
construction of a 3,200 sq. ft. addition to an existing building for record storage and
office use, and

WHEREAS, the petition has been referred to the Suffolk County Planning
Commission for its report and recommendation; such Planning Commission
recommending that the matter to be one of local determination, and

WHEREAS, the proposed disturbance is less than 10% of the area or the
property allowing the Town Board discretion in the holding of a public hearing
pursuant to Section 108-51A of the Town of Riverhead Zoning Ordinance, and

WHEREAS, the Riverhead Town Board has carefully considered the merits
of the special use permit petition, the SEQRA record created to date, the report of
the Riverhead Planning Department, the report of the Suffolk county Planning
Commission as well as all relevant planning, zoning and environmental information,
now

THEREFORE BE IT

RESOLVED, that in the matter of the special use permit of Little Flower
Children and Family Services, the Riverhead Town Board hereby declares itself to
be the Lead Agency and further determines the action to be Type Il pursuant fo
6NYCRR Part 617, and

BE IT FURTHER,

RESOLVED, that the Riverhead Town Board has determined that the
proposed disturbance is less than the 10% of the area of the parcel and hereby
waives a public hearing pursuant to Section 108-51 of the Riverhead Zoning

Ordinance, and



BE IT FURTHER,

RESOLVED, that the matter of the special use permit petition of Little Flower
Children and Family Services, the Riverhead Town Board herby makes the
following findings:

(i) That the subject real property lies within the Residence B-80 Zoning
Use District;

(ii) That the proposed improvements are considered to be an expansion
of a non-conforming use pursuant to Section 108-51 of the Riverhead
Zoning Ordinance;

(i)  That the property is currently improved with a child care services
institutional use consisting of approximately 28 buildings with
accessory roadway and parking areas;

(iv)  That the lot area is both sufficient and adequate for the proposed use;

(v)  Access facilities are adequate for the expected motor vehicle traffic
from public streets;

(vi)  That adequate off-street parking stalls exist upon the premises;

(vii}  That adequate provisions will be made for the collection of stormwater
and sanitary flow to be generated by the proposed use; and

BE IT FURTHER,

RESOLVED, that based upon its findings, the Riverhead Town Board hereby
grants the special use permit of Little Flower Children and Family Services to allow
the construction of a 3,200 sq. ft. addition to an existing building for record storage
and office use, and

BE IT FURTHER,

RESOLVED, that the appilicant shall complete all construction and
commence the special permit use within (2) two years as tolled from the date of this
approval.

BE IT FURTHER

RESOLVED, that the Town Clerk be and is hereby directed to forward a
copy of this resolution to Little Flower Children and Family or its agent, the Building
Department, the Town Attorney, the Fire Marshal, the Accounting Department and
that a copy be scanned on to the Town Hall Share Drive for future reference.

THE VOTE
Giglio X]Yes [ INo  Gabrielsen [X]Yes [ JNo
Wooten X]Yes [ |No Dunleavy [X]Yes [ ]No
Walter IJYes [ JNo

The Resolution Was [X Was Not[ ]
Thereupon Duly Declared Adopted

X:\01.20.10\01.20.10\Res. #58 TB-SP Little Flower.doc



1/20/2010 | ADOPTED

TOWN OF RIVERHEAD

Resolution # 59

RATIFIES THE APPOINTMENT OF A CALL-IN RECREATION AIDE TO THE
RECREATION DEPARTMENT

Councilman Dunleavy offered the following resolution,

which was seconded by Counciiman Wooten

WHEREAS, a Call-In Recreation Aide is needed to assist with Youth Sports Programs
offered by the Recreation Department

NOW THEREFORE BE IT RESOLVED, that effective January 8, 2010, this Town Board
hereby appoints Cornaysha Trent to the position of Call-In Recreation Aide, Level 1, at
the hourly rate of $7.50 and

RESOLVED, that all Town Hall Departments may review and obtain a copy of this

resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained
from the Office of the Town Clerk.

THE VOTE
Giglio DJYes [ INo Gabrielsen DJYes [ No
Wooten X]Yes [ JNo  Dunleavy XYes [ No
Walter X]Yes [ |No

The Resolution Was P Was Not|_]
Thereupon Duly Declared Adopted

Y:\Rec.Kelly\2010 Resolutions\Trent\RecAide



1/20/2010 ADOPTED

TOWN OF RIVERHEAD

RESOLUTION #60

APPOINTS A PART-TIME DEPUTY TOWN ATTORNEY TO THE TOWN ATTORNEY'’S OFFICE

Councilman Wooten offered the following resolution,

which was seconded by Councilman Gabrielsen

WHEREAS, the Town Atftorney's Office has a vacancy for a Part-Time Deputy Town
Attorney.

NOW, THEREFORE, BE IT RESOLVED, that James Saladino is hereby appointed to the
position of Part-Time Deputy Town Attorney effective February 24, 2010.

RESOLVED, that all Town Hall Departments may review and obtain a copy of this resclution
from the E-Cabinet and, if needed, a certified copy of same may be obtained from the Office of the
Town Clerk.

THE VOTE

Giglio [XYes [ |[No Gabrielsen X]Yes [_|No
Wooten X]Yes [_No Dunleavy X]Yes [_|No
Walter XYes [ JNo
The Resolution Was [X] Was Not[ ]

Thereupon Duly Declared Adopted

X:\01.20.10\01.20.10\Res. #60 Appoints James Saladino.doc



01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution #61

SETTING TERMS AND CONDITIONS OF EMPLOYMENT
FOR DEPUTY TOWN ATTORNEY JAMES SALADING

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

BE IT RESOLVED, that the terms and conditions of employment of Deputy Town
Attorney James Saladino (“the employee”) shall, effective February 24, 2010, be as
follows:

TERM

1. These terms and conditions of employment shall continue in full force and
effect until subsequently altered by Town Board resolution.

2. The employee is employed at the will of the Town Board and for no specific
term or duration.

HOURS OF WORK

1. The employee’s minimum basic work week shall be 20 hours. There shall be
no maximum number of hours of work per week. The employee shall not receive
additional compensation for holiday pay. The employee is not entitled to earn, accrue,
or be paid for overtime or compensatory time.

2. The employee shall be entitled to the same paid holidays as are set forth in
the 2008-2010 CSEA collective bargaining agreement, providing the holiday falls on a
day Saladino is normally scheduled to work.

3. (a) Twenty-One (21) hours of personal leave will be granted per annum.

(b) Personal leave may not be accumulated and must be used within the
calendar year earned, except that unused personal days at the end of each year shall
be converted to sick time and may be used as sick time, subject to all the rules and
pertaining to sick time.

(¢) Personal leave must be approved by the Town Supervisor. The employee
must request such leave at least forty eight (48) hours in advance unless the personal
leave is deemed to be an emergency of which the employee had no prior knowledge, in
which case the employee must notify the Town Supervisor or designee of such
absence. Failure to notify the Town Supervisor or designee of the absence will result in
loss of pay for the day's absence.
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4. Funeral Leave. The employee shall be entitted to four (4) consecutive
working days leave of absence computed either from the day of death or the day
following death, at the employee's option, for the death of the employee's spouse, child
(including adopted children), father, mother, brother, sister, parents, parents-in-law,
grandparents, grandparents-in-law, grandchildren, daughter-in-law, brother-in-law,
sister-in-law, son-in-law, or stepchild.

5. Jury Service. The employee will be paid the employee’s regular salary while
performing jury service upon documentary proof being filed with the Town Supervisor.
The employee shall endorse the jury salary checks to the Town. Travel allowance or
mileage compensation checks for jury service are to be retained by the employee.

6. Court Appearance. The employee's absence by reason of appearance as a
defendant or witness on behalf of the Town in any court action involving the Town will
be approved by the Town Supervisor for the number of days necessary. The employee
shall not lose any salary therefrom.

7. Parentage Leave. The employee shall receive a parentage leave as defined
in the 2008-2010 CSEA contract, Article lll, Section 5.

VACATIONS

1. The employee shall be entitled to sixty-three (63) hours of vacation per annum
(January 1 to December 31).

2. The employee, upon request, shall be paid the employee’s vacation pay prior
to the vacation, providing the employee shall have given three (3) weeks' notice to the
Supervisor.

3. Upon retirement or termination of service, except for cause, the employee
shall be compensated, in cash, for any accumulated vacation.

4. The employee may carry over any unused vacation days/hours from one (1)
year into the following year, but in no event shall the employee carry over more than 9
(9) vacation days (63 hours) from one year to the next.

5. The employee, at the employee’s option, shall be entitled to make an election
to work the current year's allotted vacation time. The employee must provide written
notification to the Supervisor of the exercising of this option not fewer than thirty (30)
days prior to the date of which payment is requested. The Supervisor is to
acknowledge receipt of this notification to the payroll personnel prior to payment.
Payment is to be processed during the next overtime run. The buyback shall be in
blocks of three days per month.

SICK LEAVE

1. Sick leave is absence necessitated by the employee's illness or other physical
disability. Sick leave will be accumulated at the rate of 5.25 hours per month (63 hours
per year) up to a total accumulated sick leave of one hundred eighty (180) days (1260
hours). After one hundred eighty (180) days, additional paid sick leave may be granted
in the sole discretion of the Town Board. In order to receive sick leave, the employee
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shall, when absent because of sickness for more than three (3) days, furnish the
Supervisor, when requested by him, with a medical certificate. Failure to furnish a
medical certificate will result in loss of pay for absent days. The Town Board, in its
discretion, may request a physical examination the employee before the employee's
return to work.

2. The employee, or legal representative, upon retirement or severance, is
entitled to cash payment for accumulated sick leave. Said payment shall be paid in a
lump sum the value of the employee’s accumulated and unused sick leave to the extent
of one hundred (100%) percent of the first one hundred sixty-eight (168) days (1176
hours) thereof.

3. The employee may elect to reduce the sick time accrued under paragraph "1"
one by filing a written election with the Supervisor one (1) month prior to payment. Buy-
out shall be in lots of six (6) sick days (42 hours). No buy-out shall be permitted unless,
at the time of election, the employee has accumulated at least thirty (30) sick days (210
hours). The rate of pay shall be calculated at the time of payment based on a two
hundred sixty (260) day work year. If the employee "buys-out" sick leave, the employee
shall be permitted to reaccumulate sick days to a maximum of one hundred eighty (180)
days (1260 hours) for use in the event of illness, but those days may not be
reaccumulated for payment purposes.

4. If the employee falls ill while on vacation then, upon presentation of a medical
certificate certifying that the employee was confined to bed for more than five (5)
working days during the vacation, may charge this illness to sick leave upon proper
notification to the Supervisor and may take the same number of sick days as vacation
days.

GRIEVANCE PROCEDURE

1. Consideration of Grievance.

A grievance by the employee shall be made, in writing, to the Town Board. Upon
receipt of the grievance, the Town Board may request the employee to submit any
agreed statement of facts or the employee’s version of the facts, or any other
documents that the Town Board may deem pertinent to the determination of the appeal.

The Town Board shall conduct a hearing within twenty (20) business days of
receipt of an appeal. Within twenty (20) business days after the hearing, the Town
Board shall make a decision based on its findings and advise the employee. The
decision of the Town Board shall be final and all parties bound thereby.

2. Time of Hearings.

All discussions and hearings shall, so far as practicable, be conducted during
working hours.

3. Representation.

The employee shall have the right at all times to representation of the employee’s
choosing.
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4. Limitations.

If a grievance occurs and cannot be resolved immediately, the employee shall
obey all directives and shall present the grievance as soon thereafter as practicable.
Grievances that are not presented within ten (10) days of the occurrence shall be
deemed to have been abandoned.

5. Withdrawn Grievances.

The employee may withdraw a grievance at any point in the grievance
procedure.

HEALTH INSURANCE

1. The Town shall pay, on Saladino’s behalf, seventy-five (75%) percent of the
cost of either the individual or family coverage for hospitalization under the Town's
Health Insurance Program. The Town shall pay for one hundred (100%) percent
coverage for Saladino if he retires from the Town and Town shall also pay to the extent
of fifty (50%) percent coverage on the premiums for his family.

If Saladino and spouse are currently receiving (or are eligible to receive) family
health benefits through the Town, only one will be permitted to continue to receive
family level coverage. In this event, the person whose coverage changes from family to
individual or no coverage will be entitled to the health insurance buy-out. The employee
may reinstate coverage in the event of an emergency causing the loss of the other
person’s Town health insurance, consistent with the rules and regulations of the Town's
health insurance plan and applicable laws and regulations.

At retirement, the former employee who is otherwise eligible for family retiree
health insurance coverage through the Town but for the operation of this provision shall
continue to be ineligible for family retiree health insurance coverage through the Town.
However, during retirement, the former employee may reinstate his/fher own family
health insurance coverage, if the former employee has dependents as defined in the
Plan, in the event of an emergency causing the loss of the other person’'s Town health
insurance, consistent with the rules and regulations of the Town's health insurance plan
and applicable laws and regulations.

In the event that Saladino's employment with the Town should terminate, he shall
have the option, at his own expense, to participate in the Town Health Insurance
Program, consistent with applicable laws, rules and regulations.

The service requirement for receipt of health insurance in retirement shall be ten
consecutive years of service with the Town, and Saladino must either (1) be employed
by the Town on the last date immediately prior to retirement into the NYSERS; or (2)
have been employed by the Town as his last public sector employer, and have
continuously self-paid his health insurance premiums to, and remained enrolled in, the
Town's health insurance plan between the last date of service with the Town and the
date of vesting and receipt of benefits from the NYSERS, whichever is applicable, as
set forth in the NYSERS Rules and Regulations (Part 256).

2. The Town shall pay, on Saladino's behalf, seventy-five (75%) percent of the
cost of either the individual or family plan for dental coverage under the Riverhead Town
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Dental Plan. If Saladino and spouse are currently receiving {(or are eligible to receive)
family dental insurance benefits through the Town, only one will be permitted to
continue to receive family level coverage. In this event, the person whose coverage
changes from family to individual coverage or no coverage will be entitled to the dental
insurance buy-out. Should that person choose to decline to receive individual coverage,
then that person will be eligible for the buy-out of the individual coverage.

3. The Town shall pay, on Saladino’s behalf, seventy-five (75%) percent of the
cost of either the individual or family plan for optical coverage under the Riverhead
Town Optical Plan. If Saladino and spouse are currently receiving (or are eligible to
receive) family optical insurance benefits through the Town, only one will be permitted
to continue to receive family level coverage. In this event, the person whose coverage
changes from family to individual coverage or no coverage will be entitled to the optical
insurance buy-out. Should that person choose to decline to receive individual coverage,
then that person will be eligible for the buy-out of the individual coverage.

4. The employee, at the employee’s option. may elect not to accept the Town's
hospitalization coverage for a period of not less than one calendar year and receive the
following payment during the first full pay period of each year the election is made:
$1.650.00 if the employee changes from family to no coverage; $900 if the employee
changes from family to individual coverage; $750 if the employee changes from
individual to no coverage. Also, at the employee's option, the employee may elect not
to accept the dental coverage for a period of not less than one calendar year and
receive the following payment during the first full pay period of each year the election is
made: $230 if the employee changes from family to no coverage; $150 if the employee
changes from family to individual coverage; $80 if the employee changes from individual
to no coverage. Also, at the employee’s option, the employee may elect not to accept
the optical coverage for a period of not less than one calendar year and receive a
payment of twenty five dollars ($25.00) during the first full pay period of each year the
election is made. The employee must sign an application form each year and said
application shall include an acknowledgment that the employee is covered under
another plan.

GENERAL PROVISIONS

1. The Town agrees to provide legal counsel to defend the employee in any
action arising out of an assault on the employee on Town business, and the Town
hereby agrees to defend, indemnify, and hold the employee harmless for any and all
acts performed for the Town, its agents and employees, provided the employee was
acting within the scope of employment. In the event that the employee is appointed,
authorized or directed by the Town or one of its agencies to represent it as a member of
the board of directors of an organization or agency, then the employee shall be covered
by the provisions of Public Officers Law Section 18 and Town Code Sections 15-1 and
15-2 pertaining to the defense and indemnification of officers and employees of public
entities, provided the employee is otherwise eligible for coverage pursuant to the terms
of those provisions.

2. If the employee is injured or assaulted in the course of employment, the
employee shall receive full salary until such time as the employee’'s application for
reinstatement to full duty status, or, in the event of permanent disability, the employee’s
application for a disability pension be finally determined or by a physician's examination
determining no further disability, whichever comes first. [f the employee is injured on
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the job and reports the same to the Supervisor, and has to be absent from work, no
days shall be deducted from his sick leave for such injury. If the employee receives a
compensation check for lost time due to a compensable injury, the employee shall
endorse the employee’s check over to the Town. The above shall apply if the employee
was acting within the scope of employment.

3. A leave of absence, without pay, may be granted to the employee in the
discretion of the Town Board for a maximum of three (3) months, upon written
application therefore and good cause shown.

4. If the employee is absent without leave or without due notification to the
Supervisor, the employee shall suffer loss of pay for the days of such absence.

5. The employee will be paid every two (2) weeks on Thursday of the latter
week.

6. Upon the employee's request to examine the employee’s official employment
personnel file, the employee may be permitted to do so at the discretion of the Town
Board. Any material classified as confidential shall not be subject to duplication by the
employee, but the employee shall have an opportunity to read said material and make a
written reply, which shall be inserted in the personnel folder.

7. To the extent permitted by the U.S. Internal Revenue Code and the New York
State Income Tax Laws, the Town shall establish a deferred compensation plan for the
employee.

WAGES
The employee shall receive the following annual salary:
Effective February 24, 2010: $44,000.00

RESOLVED, that all Town Hall Departments may review and obtain a copy of
this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE
Giglio XlYes [_JNo Gabrielsen [{Yes [_|No
Wooten X]Yes [_|No Dunleavy {Yes [ |No
Walter X]Yes [ INo

The Resolution Was [X] Was Not[ ]
Thereupon Duly Declared Adopted
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1/20/2010 ADOPTED
TOWN OF RIVERHEAD

RESOLUTION #62

APPOINTS A PART-TIME DEPUTY TOWN ATTORNEY TO THE TOWN ATTORNEY’S OFFICE

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, the Town Attorney's Office has a vacancy for a Part-Time Deputy Town
Attorney.

NOW, THEREFORE, BE IT RESOLVED, that Robert Kozakiewicz is hereby appointed to
the position of Part-Time Deputy Town Attorney effective February 15, 2010.

RESOLVED, that all Town Hall Departments may review and obtain a copy of this resolution
from the E-Cabinet and, if needed, a certified copy of same may be obtained from the Office of the
Town Clerk.

THE VOTE

Giglio [XYes [INo Gabrielsen X]Yes [ ]No
Wooten [XYes [_INo Dunleavy XYes [ ]No
Walter [XJYes [_INo
The Resolution Was [X] Was Not[_|

Thereupon Duly Declared Adopted
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01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 63

SETTING TERMS AND CONDITIONS OF EMPLOYMENT
FOR DEPUTY TOWN ATTORNEY ROBERT
KOZAKIEWICZ

Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Wooten

BE IT RESOLVED, that the terms and conditions of employment of Deputy Town
Attorney Robert Kozakiewicz (“the employee”) shall, effective February 15, 2010, be as
follows:

TERM

1. These terms and conditions of employment shall continue in full force and
effect until subsequently altered by Town Board resolution.

2. The employee is employed at the will of the Town Board and for no specific
term or duration.

HOURS OF WORK

1. The employee's minimum basic work week shall be 20 hours. There shall be
no maximum number of hours of work per week. The employee shall not receive
additional compensation for holiday pay. The employee is not entitled to earn, accrue,
or be paid for overtime or compensatory time.

2. The employee shall be entitled to the same paid holidays as are set forth in
the 2008-2010 CSEA collective bargaining agreement, providing the holiday falls on a
day Kozakiewicz is normally scheduled to work.

3. (a) Twenty-One (21) hours of personal leave will be granted per annum.

(b) Personal leave may not be accumulated and must be used within the
calendar year earned, except that unused personal days at the end of each year shalil
be converted to sick time and may be used as sick time, subject to all the rules and
pertaining to sick time.

(c) Personal leave must be approved by the Town Supervisor. The employee
must request such leave at least forty eight (48) hours in advance unless the personal
leave is deemed to be an emergency of which the employee had no prior knowledge, in
which case the employee must notify the Town Supervisor or designee of such
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absence. Failure to notify the Town Supervisor or designee of the absence will result in
loss of pay for the day's absence.

4. Funeral Leave. The employee shall be entitled fo four (4) consecutive
working days leave of absence computed either from the day of death or the day
following death, at the employee's option, for the death of the employee's spouse, child
(including adopted children), father, mother, brother, sister, parents, parents-in-law,
grandparents, grandparents-in-law, grandchildren, daughter-in-law, brother-in-law,
sister-in-law, son-in-law, or stepchild.

5. Jury Service. The employee will be paid the employee’s reguiar salary while
performing jury service upon documentary proof being filed with the Town Supervisor.
The employee shall endorse the jury salary checks fo the Town. Travel allowance or
mileage compensation checks for jury service are to be retained by the employee.

6. Court Appearance. The employee's absence by reason of appearance as a
defendant or witness on behalf of the Town in any court action involving the Town will
be approved by the Town Supervisor for the number of days necessary. The employee
shall not lose any salary therefrom.

7. Parentage Leave. The employee shall receive a parentage leave as defined
in the 2008-2010 CSEA contract, Article I, Section 5.

VACATIONS

1. The employee shall be entitled to sixty-three (63) hours of vacation per annum
(January 1 to December 31).

2. The employee, upon request, shall be paid the employee's vacation pay prior
fo the vacation, providing the employee shall have given three (3) weeks' notice to the
Supervisor.

3. Upon retirement or termination of service, except for cause, the employee
shali be compensated, in cash, for any accumulated vacation.

4. The employee may carry over any unused vacation days/hours from one (1)
year into the following year, but in no event shall the employee carry over more than 9
(9) vacation days (63 hours) from one year to the next.

5. The employee, at the employee’s option, shall be entitled to make an election
to work the current year's allotted vacation time. The employee must provide written
notification to the Supervisor of the exercising of this option not fewer than thirty (30)
days prior to the date of which payment is requested. The Supervisor is to
acknowledge receipt of this notification to the payroll personnel prior to payment.
Payment is to be processed during the next overtime run. The buyback shall be in
blocks of three days per month.

SICK LEAVE

1. Sick leave is absence necessitated by the employee's illness or other physical
disability. Sick leave will be accumulated at the rate of 5.25 hours per month (63 hours
per year) up to a total accumulated sick leave of one hundred eighty (180) days (1260

XA01.20.10\01.20.10\Res. #63 Sets terms and conditions for Kozakiewiez.doc



hours). After one hundred eighty (180) days, additional paid sick leave may be granted
in the sole discretion of the Town Board. In order to receive sick leave, the employee
shall, when absent because of sickness for more than three (3) days, furnish the
Supervisor, when requested by him, with a medical certificate. Failure to furnish a
medical certificate will resuit in loss of pay for absent days. The Town Board, in its
discretion, may request a physical examination the employee before the employee’s
return to work.

2. The employee, or legal representative, upon retirement or severance, is
entitled to cash payment for accumulated sick leave. Said payment shall be paid in a
lump sum the value of the employee’s accumulated and unused sick leave fo the extent
of one hundred (100%) percent of the first one hundred sixty-eight (168} days (1176
hours) thereof.

3. The employee may elect to reduce the sick time accrued under paragraph "1"
one by filing a written election with the Supervisor one (1) month prior to payment. Buy-
out shall be in lots of six (6) sick days (42 hours). No buy-out shall be permitted unless,
at the time of election, the employee has accumulated at least thirty (30) sick days (210
hours). The rate of pay shall be calculated at the time of payment based on a two
hundred sixty (260) day work year. If the employee "buys-out” sick leave, the employee
shall be permitted to reaccumulate sick days to a maximum of one hundred eighty (180)
days (1260 hours) for use in the event of illness, but those days may not be
reaccumulated for payment purposes.

4. If the employee falls ill while on vacation then, upon presentation of a medical
certificate certifying that the employee was confined to bed for more than five (3)
working days during the vacation, may charge this illness to sick leave upon proper
notification to the Supervisor and may take the same number of sick days as vacation
days.

GRIEVANCE PROCEDURE

1. Consideration of Grievance.

A grievance by the employee shall be made, in writing, to the Town Board. Upon
receipt of the grievance, the Town Board may request the employee to submit any
agreed statement of facts or the employee's version of the facts, or any other
documents that the Town Board may deem pertinent to the determination of the appeal.

The Town Board shall conduct a hearing within twenty (20} business days of
receipt of an appeal. Within twenty (20) business days after the hearing, the Town
Board shall make a decision based on its findings and advise the employee. The
decision of the Town Board shall be final and all parties bound thereby.

2. Time of Hearings.

All discussions and hearings shall, so far as practicable, be conducted during
working hours.

3. Representation.
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The employee shall have the right at all times to representation of the employee’s
choosing.

4. Limitations.

If a grievance occurs and cannot be resolved immediately, the employee shall
obey all directives and shall present the grievance as soon thereafter as practicable.
Grievances that are not presented within ten (10} days of the occurrence shall be
deemed to have been abandoned.

5. Withdrawn Grievances.

The employee may withdraw a grievance at any point in the grievance
procedure.

HEALTH INSURANCE

1. The Town shall pay, on Kozakiewicz's behalf, seventy-five (75%) percent of
the cost of either the individual or family coverage for hospitalization under the Town's
Health Insurance Program. The Town shall pay for one hundred (100%) percent
coverage for Kozakiewicz if he retires from the Town and Town shall also pay to the
extent of fifty (50%) percent coverage on the premiums for his family.

If Kozakiewicz and spouse are currently receiving (or are eligible to receive)
family health benefits through the Town, only one will be permitted to continue to
receive family level coverage. In this event, the person whose coverage changes from
family to individual or no coverage will be entitled to the health insurance buy-out. The
employee may reinstate coverage in the event of an emergency causing the loss of the
other person's Town health insurance, consistent with the rules and regulations of the
Town's health insurance plan and applicable laws and regulations.

At retirement, the former employee who is otherwise eligible for family retiree
health insurance coverage through the Town but for the operation of this provision shall
continue to be ineligible for family retiree health insurance coverage through the Town.
However, during retirement, the former employee may reinstate his/her own family
health insurance coverage, if the former employee has dependents as defined in the
Plan, in the event of an emergency causing the loss of the other person’s Town health
insurance, consistent with the rules and regulations of the Town's health insurance plan
and applicable laws and regulations.

in the event that Kozakiewicz's employment with the Town should terminate, he
shall have the option, at his own expense, to participate in the Town Health Insurance
Program, consistent with applicable laws, rules and regulations.

The service requirement for receipt of health insurance in retirement shall be ten
consecutive years of service with the Town, and Kozakiewicz must either (1) be
employed by the Town on the last date immediately prior to retirement info the
NYSERS:; or (2) have been employed by the Town as his last public sector employer,
and have continuously self-paid his health insurance premiums to, and remained
enrolled in, the Town’s health insurance plan between the last date of service with the
Town and the date of vesting and receipt of benefits from the NYSERS, whichever is
applicable, as set forth in the NYSERS Rules and Regulations (Part 256).
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2. The Town shall pay, on Kozakiewicz's behalf, seventy-five (75%) percent of
the cost of either the individual or family plan for dental coverage under the Riverhead
Town Dental Plan. I Kozakiewicz and Spouse are currently receiving (or are eligible to
receive) family dental insurance benefits through the Town, only one will be permitted to
continue to receive family level coverage. in this event, the person whose coverage
changes from family to individual coverage or no coverage will be entitled to the dental
insurance buy-out. Should that person choose to decline to receive individual coverage,
then that person will be eligible for the buy-out of the individual coverage.

3. The Town shall pay, on Kozakiewicz's behalf, seventy-five (75%) percent of
the cost of either the individual or family plan for optical coverage under the Riverhead
Town Optical Plan. if Kozakiewicz and Spouse are currently receiving (or are eligible to
receive) family optical insurance benefits through the Town, only one will be permitted
to continue to receive family level coverage. in this event, the person whose coverage
changes from family to individual coverage or no coverage will be entitled to the optical
insurance buy-out. Should that person choose to decline to receive individuai coverage,
then that person will be eligible for the buy-out of the individual coverage.

4. The employee, at the employee’s option. may elect not to accept the Town's
hospitalization coverage for a period of not less than one calendar year and receijve the
following payment during the first full pay period of each year the election is made:
$1,650.00 if the employee changes from family to no coverage; $900 if the employee
changes from family to individual coverage; $750 if the employee changes from
individual to no coverage. Also, at the employee's option, the employee may elect not
to accept the dental coverage for a period of not less than one calendar year and
receive the following payment during the first full pay period of each year the election is
made: $230 if the empioyee changes from family to no coverage; $150 if the employee
changes from family to individual coverage; $80 if the employee changes from individual
to no coverage. Also, at the employee's option, the employee may elect not to accept
the optical coverage for a period of not less than one calendar year and receive a
payment of twenty five dollars ($25.00) during the first full pay period of each year the
election is made. The employee must sign an application form each year and said
application shall include an acknowledgment that the employee is covered under
another plan.

GENERAL PROVISIONS

1. The Town agrees to provide legal counsel to defend the employee in any
action arising out of an assault on the employee on Town business, and the Town
hereby agrees to defend, indemnify, and hold the employee harmless for any and all
acts performed for the Town, its agents and employees, provided the employee was
acting within the scope of employment. In the event that the employee is appointed,
authorized or directed by the Town or one of its agencies to represent it as a member of
the board of directors of an organization or agency, then the employee shall be covered
by the provisions of Public Officers Law Section 18 and Town Code Sections 15-1 and
15-2 pertaining to the defense and indemnification of officers and employees of public
entities, provided the employee is otherwise eligible for coverage pursuant to the terms
of those provisions.

2. If the employee is injured or assaulted in the course of employment, the
employee shall receive full salary until such time as the employee’s application for
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reinstatement to full duty status, or, in the event of permanent disability, the employee’s
application for a disability pension be finally determined or by a physician's examination
determining no further disability, whichever comes first. If the employee is injured on
the job and reports the same to the Supervisor, and has to be absent from work, no
days shall be deducted from his sick leave for such injury. If the employee receives a
compensation check for lost time due to a compensable injury, the employee shall
endorse the employee’s check over to the Town. The above shall apply if the employee
was acting within the scope of employment.

3. A leave of absence, without pay, may be granted to the employee in the
discretion of the Town Board for a maximum of three (3) months, upon written
application therefore and good cause shown.

4. If the employee is absent without leave or without due notification to the
Supervisor, the employee shall suffer loss of pay for the days of such absence.

5. The employee will be paid every two (2) weeks on Thursday of the latter
week.

6. Upon the employee's request to examine the employee's official employment
personnel file, the employee may be permitted to do so at the discretion of the Town
Board. Any material classified as confidential shall not be subject to duplication by the
employee, but the employee shall have an opportunity to read said material and make a
written reply, which shall be inserted in the personnel folder.

7. To the extent permitted by the U.S. Internal Revenue Code and the New York
State Income Tax Laws, the Town shall establish a deferred compensation plan for the
employee.

WAGES
The employee shall receive the following annual salary:
Effective February 15, 2010: $44,000.00
RESOLVED, that all Town Hall Departments may review and aobtain a copy of

this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE

Giglio [XlYes [_|No Gabrielsen [XYes [ |No
Wooten X{Yes [_|No Dunleavy DJYes [ |No
Walter XYes [ ]No

The Resolution Was X Was Not[ |

Thereupon Duly Declared Adopted

XA01.20.10M801.20.10\Res. #63 Sets terms and conditions for Kozakiewicz.doc



1/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 64

AUTHORIZES THE SUPERVISOR TO EXECUTE AGREEMENS IN CONNECTION
WITH THE RECREATION DEPARTMENT

Councilman Wooten offered the following resolution,

which was seconded by Councilman Gabrielsen

WHEREAS, the Town Recreation Department periodically requires the services
of outside contractors to conduct recreational and entertainment activities; and

WHEREAS, the Town Board wishes to facilitate the Recreation Department in
obtaining such outside contractors;

NOW THEREFORE BE IT RESOLVED, that the Supervisor is hereby authorized
to execute Independent Contractor Agreemenits relating to instructional services for
youth, juniors and adults required by the Recreation Department; and be it further

RESOLVED, that all Town Hall Departments may review and obtain a copy of

this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE
Wooten XYes [ |No Dunleavy X]Yes [_|No
Giglio X]Yes [_INo Gabrielsen {Yes| |No
Walter X Yes [_|No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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1/20/2010 ADOPTED

TOWN OF RIVERHEAD
Resolution # 65

RESOLUTION AUTHORIZING THE TOWN TO RETAIN THE SERVICES OF A
LAND SURVEYOR TO PREPARE THE NECESSARY MAPS REQUIRED TO
COMPLETE APPLICATION FOR LAND DIVISION FOR PROPERTY
DESCRIBED AS SCTM# 0600-125-1-4.2

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

WHEREAS, the Town of Riverhead Water District owns a parcel of
property located on the south side of Old Country Road described as SCTM#
0600-125-1-4.2 (hereinafter referred to as “subject property"); and

WHEREAS, since on or before 1977 to the present, the Town of
Riverhead, on behalf of the Water District and with the assistance of the Office of
the Town Attorney and Code Enforcement for preparation of leases and
monitering use of the subject parcel, leased a portion of the subject property to
the Riverhead Fire District for tournament and training grounds; and

WHEREAS, the Town of Riverhead Water District has determined that the
portion of the subject property leased by the Riverhead Fire District is not useful
to the Water District and desires to transfer the surplus property to the Town of
Riverhead; and

WHEREAS, Town of Riverhead has expressed willingness to accept the
transfer of the surplus property from the Water District and the Town of
Riverhead seeks to exchange the surplus property, improved with training
apparatus and tournament viewing areas, with the Riverhead Fire District for
properties described as SCTM#s 0600-127-1-lots 17, 19, 22.002, 41 and 44;
0600-127-2-29; 0600-129-2-46-01; and,

WHEREAS, pursuant to Resolution #737 adopted on July 21, 2009, the
Town, on behalf of Riverhead Water District, filed a land division application with
the Planning Department to divide the subject property, SCTM# 0600-125-1-4.2,
into two lots such that the Water District may transfer that portion of the subject
property not useful for water district purposes to the Town; and

WHEREAS, the Planning Department determined that additional
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documentation, to wit: survey and survey analysis, is required to complete review
of the proposed land division; and

NOW THEREFORE BE IT RESOLVED, the Town Board hereby
authorizes the Office of the Town Attorney to retain the services of Young &
Young for purposes of providing professional services regarding preparation of
all necessary maps to complete the land division dividing SCTIM# 0600-125-1-4.2
approximately 32.6 acre parcel into two parcels such that the Town of Riverhead
Water District may transfer approximately 3.9 acres to the Town of Riverhead,
including minor subdivision and boundary survey, required to complete the land
division application in an amount not to exceed $15,800.00.00; and be it further

RESOLVED that all Town Hall Departments may review and obtain a copy
of this resolution from the E-Cabinet and, if needed, a certified copy of same may
be obtained from the Office of the Town Clerk.

THE VOTE
Wooten X]Yes [ |No Dunleavy X]Yes [_]No
Giglio DJYes [_No Gabrielsen XYes | |No
Walter DJYes [ |No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 66

EXTENDS BID CONTRACT FOR
DISPOSAL OF MUNICIPAL SOLID WASTE

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, the Sanitation Department has requested that the contract with Crown
Recycling Facility be extended until FEBRUARY 10, 2011 and;

WHEREAS, this will be the second extension and:;

WHEREAS, the above named vendor has agreed to extend the contract until
FEBRUARY 10, 2011 for the same pricing as 2008 and;

WHEREAS, the Town Board has reviewed said request and agrees.

NOW THEREFORE BE IT RESOLVED, that the contract for Disposal of Municipal Solid
Waste is hereby extended untii FEBRUARY 10, 2011 for the bid price of $73.50 per ton
and;

BE IT FURTHER RESOLVED, that all Town Hall Departments may review and obtain a

copy of this resolution from the E-Cabinet and, if needed, a certified copy of same may
be obtained from the Office of the Town Clerk.

THE VOTE
Wooten Yes [ |No Dunleavy XYes [_JNo
Giglio X Yes [_]No Gabrielsen X]Yes []No
Walter [X]Yes [ |No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted

X:\01.20.10\01.20.10\Res. #66 Bid Contract for Disposal of Municipal Solid Waste.docx



01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution # 67

EXTENDS BID CONTRACT FOR REMOVAL OF
HOUSEHOLD HAZARDOUS WASTE

Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Wooten

WHEREAS, the Sanitation Department has requested that the contract with Radiac
Environmental Services be extended until FEBRUARY 20, 2011 and;

WHEREAS, this will be the second extension and;

WHEREAS, the above named vendor has agreed to extend the contract until
FEBRUARY 20, 2011 for the same pricing as 2008 and;

WHEREAS, the Town Board has reviewed said request and agrees.

NOW THEREFORE BE IT RESOLVED, that the contract for Removal of Household
Hazardous Waste is hereby extended until FEBRUARY 20, 2011 for the bid price of
$3,555.00 and;

BE IT FURTHER RESOLVED, that all Town Hall Departments may review and obtain a

copy of this resolution from the E-Cabinet and, if needed, a certified copy of same may
be obtained from the Office of the Town Clerk.

THE VOTE
Wooten [X]Yes [ [No Dunleavy [XYes [ |No
Giglio XYes [ JNo Gabrielsen [XYes[ |No
Walter IJYes [ JNo

The Resolution Was [X] Was Not[ ]
Thereupon Duly Declared Adopted
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01/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution #68

RATIFIES THE REAPPOINTMENTS OF REGISTRAR, DEPUTY REGISTRAR AND
SUB-REGISTRAR OF VITAL STATISTICS

Councilman Wooten offered the following resolution,

which was seconded by Councilman Gabrielsen

WHEREAS the appointed Registrar of Vital Statistics is responsible for the proper
recording of all births and deaths in the Town of Riverhead; now therefore

BE IT RESOLVED, that Diane M. Wilhelm, Town Clerk of the Town of Riverhead, be
and is hereby reappointed to the position of Registrar of Vital Statistics for a two year
term effective January 1, 2010 through December 31 2011; and

BE IT FURTHER RESOLVED, that at the request and recommendation of Diane M.
Wilhelm, Town Clerk, Juliann O'Neill is hereby reappointed to the position of Deputy
Registrar of Vital Statistics and Muriel Froehlich is hereby reappointed to the position of
Sub-Registrar each for a two year term effective January 1, 2010 through December
31,2011; and

BE IT FURTHER RESOLVED, that said Deputy Registrar position will be fulfilled
outside Ms. O'Neill's full-time civil service position of Account Clerk Typist and the Sub-
Registrar position will be fulfilled outside Ms. Froehlich's full-time civil service position of
Sr. Clerk Typist; and '

BE IT FURTHER RESOLVED, that all Town Hall Departments may review and obtain a

copy of this resolution from the E-Cabinet and, if needed, a certified copy of same may
be obtained from the Office of the Town Clerk.

THE VOTE
Wooten [XYes [_|No Dunleavy XYes [ JNo
Giglio XYes [ JNo Gabrielsen X]Yes [ [No
Walter [KYes [_No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted
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1/20/10 ADOPTED

TOWN OF RIVERHEAD

Resolution # 69

AUTHORIZES ATTENDANCE AT THE 2010 TRAINING SCHOOL AND ANNUAL
MEETING HELD BY THE ASSOCIATION OF TOWNS

Councilman Gabrielsen offered the following resolution,

which was seconded by Councilwoman Giglio

WHEREAS, the Association of Towns is hosting their 2010 Training School and
Annual Meetlng at the Hilton Hotel and the Sheraton NY Hotel, New York City, on Sunday,
February 14" through Wednesday, February 17", 2010; and

WHEREAS, it is the desire of the following individuals to attend such course:

Sean Walter, Supervisor;

Jodi Giglio, Councilperson;

John Dunleavy, Councilperson;

Allen M. Smith, Justice;

Richard A. Ehlers, Justice;

Leroy Barnes, Building Department Administrator;
Diane M. Wilhelm, Town Clerk;

George Woodson, Highway Superintendent; and
Richard Hanley, Director of Planning

NOW THEREFORE BE IT HEREBY RESOLVED, that the Town Board of the Town
of Riverhead hereby authorizes the aforementioned individuals to attend the Association of
Towns 2010 Training School and Annual Meeting to be held at the Hilton Hotel and the
Sheraton NY Hotel, New York City on Sunday, February 14" through Wednesday,
February 17", 2010; and be it further

RESOLVED, that the Town Board hereby authorizes overnight accommodations to

be limited to one evening, Monday, February 15, 2010 at either of the aforementioned
hotels; and be it further

X:A01.20. 100D 1.20.10\Res. #69 Auth assoc of towns 2010.doc



RESOLVED, that all related expenses incurred by the individuals will be reimbursed
upon proper submission of receipts; and be it further

RESOLVED, that all Town Hali Departments may review and obtain a copy of
this resolution from the E-Cabinet and, if needed, a certified copy of same may be
obtained from the Office of the Town Clerk.

THE VOTE
Wooten XYes [ JNo Dunieavy X]Yes [ No
Giglio [XlYes [ JNo Gabrielsen X]Yes [JNo
Walter Yes [ |No

The Resolution Was X Was Not[ |
Thereupon Duly Declared Adopted

XA01.20.1001.20.10\Res. #69 Auth assoc of towns 2010.doc



1/20/2010 ADOPTED

TOWN OF RIVERHEAD

Resolution #70

Authorizes Town Clerk to Publish and Post Advertisement

Councilwoman Giglio offered the following resolution,

which was seconded by Councilman Dunleavy

WHEREAS, the Riverhead Town Board desires to seek candidates for
membership upon the Riverhead Zoning Board of Appeals, now

THEREFORE BE IT

RESOLVED, that the Town Clerk be authorized to publish the attached as a
display advertisement in the Help Wanted section in the January 28, 2010 edition of
the Riverhead News Review.

THE VOTE
Giglio XYes [ JNo  Gabrielsen XYes [ JNo
Waooten XYes [INo Dunleavy {Yes [ |No
Walter DJYes [ ]No
The Resolution Was [X] Was Not[_]

Thereupon Duly Declared Adopted
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PLEASE TAKE NOTICE that the Town of Riverhead is seeking individuals
to serve on the Town of Riverhead Zoning Board of Appeals. Please send a
letter of interest together with a resume to Diane M. Wilhelm, Town Clerk,
200 Howell Avenue, Riverhead, NY 11901. Letters of interest and resumes
will be accepted until 4:30 p.m. on February 8, 2010.

BY ORDER OF:

THE RIVERHEAD TOWN BOARD
DIANE M. WILHELM, TOWN CLERK

X:\01.20.10\01.20.10\Res. #70 TB-membership zba advertisement.doc



1/20/10 ADOPTED

TOWN OF RIVERHEAD

Resolution #71

AUTHORIZES TOWN CLERK TQ PUBLISH AND POST PUBLIC NOTICE TO
CONSIDER A LOCAL LAW FOR THE ADDITION OF A NEW CHAPTER 111
ENTITLED. "REGISTERED SEX OFFENDERS” OF THE RIVERHEAD TOWN CODE

Councilman Dunleavy offered the following resolution,

which was seconded by Councilman Wooten

RESOLVED, the Town Clerk is hereby authorized to publish the attached public notice
to consider a local law for the addition of a new Chapter 111 entitled "Registered Sex Offenders"
of the Riverhead Town Code once in the January 28, 2010 issue of the News-Review
Newspaper, the newspaper hereby designated as the official newspaper for this purpose, and also

to cause a copy of the proposed amendment to be posted on the sign board of the Town; and be it
further

RESOLVED, that all Town Hall Departments may review and obtain a copy of this

resolution from the E-Cabinet and, if needed, a certified copy of same may be obtained from the
Office of the Town Clerk.

THE VOTE
Wooten XYes [ |No Dunleavy X{Yes [_]No
Giglio P{Yes [ JNo Gabrielsen XYes [ |No
Walter DYes [ JNo
The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted

X:A01.20,10001.20.10\Res. #71 sexoffender res.doc



TOWN OF RIVERHEAD
NOTICE OF PUBLIC HEARING

PLEASE TAKE NOTICE that a public hearing will be held before the Town Board of
the Town of Riverhead at 200 Howell Avenue, Riverhead, New York on the 17 day of
February, 2010 at 7:05 o'clock p.m. to consider a local law for the addition of a new Chapter 111
of the Riverhead Town Code entitled "Registered Sex Offenders" as follows:

Chapter 111
REGISTERED SEX OFFENDERS

ARTICLE ]
Sex Offender Residency Restrictions

§111-1. Legislative intent.

The Town Board finds that sex offenders pose a significant threat to the health and safety
of the community and especially to children, whose age and inexperience makes them

particularly vulnerable to the heinous and reprehensible acts of these offenders.

The Board finds that the rate of recidivism is high and programs designed to treat and
rehabilitate these types of offenders have been largely ineffective. Limiting the frequency
of contact between registered sex offenders and areas where children are likely to
congregate reduces the opportunity and temptation, and can minimize the risk of repeated

acts against minors.

It is the intention of the Town Board to exercise its authority pursuant to Article IX,
§ 2(c)(i) and (ii)(10) of the New York State Constitution, § 10(1)(ii)(a)(12)&(d)(3) of the
Municipal Home Rule Law, § 64(22) and § 130(11) and (15) of the Town Law, and any
other applicable or successor law, presently in existence or hereinafter enacted, to protect
and safeguard the lives and well-being of the community, and especially children from
registered sexual predators while children are in close proximity to schools, daycare

centers, day camps, parks and playgrounds.

After careful consideration, the Town Board finds that this legislation is the most narrowly

tailored means of limiting, to the fullest extent possible, the opportunity for registered sex
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offenders to approach or otherwise come in contact with children in places where children
would naturally congregate, and that the protection of our residents is a compelling
governmental interest.

By the enactment of this or any other legislation, the Town Board understands that it cannot
remove the threat posed to or guarantee the safety of minors, or assure the public that registered
sex offenders will comply with the mandates of this statute. This legislation is intended to create
a civil, non-punitive regulatory scheme in order to protect minors to the extent possible under the

circumnstances and not as a punitive measure of any kind.

§111-2. Definitions.

CHILD OR CHILDREN - Persons under eighteen (18) years of age.

CHILD DAYCARE CENTERS - Any licensed establishment where a child or children are
cared for on a regular basis and such service is provided away from the child's residence for
less than twenty-four hours per day by someone other than the parent, step-parent, guardian,
or a relative of the child, whether public, private or parochial, and whether or not such service
1s provided for compensation of any kind. Daycare centers shall include licensed after-school
programs and daycare programs. For the purpose of this Article, the term "child daycare
center" shall not apply to services provided in a private dwelling, unless such dwelling is duly

licensed by the appropriate agency to provide such service.

MINOR - Persons under eighteen (18) years of age.

PARK - Includes active and passive public land designated for recreational or athletic use by
the Town of Riverhead, County of Suffolk, State of New York, the United States of America

or other governmental subdivision, and located within the Town of Riverhead. For the

purposes of this Chapter, the term "park" shall include beaches.
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PLAYGROUND - Public land designated for recreational or athletic purposes by any school
district, library district, Town of Riverhead, County of Suffolk, State of New York, the United
States of America or other governmental subdivision, and located within the Town of
Riverhead.

SCHOOL - Includes any portion of private or public land, buildings or structures utilized
primarily for public or private education, as defined by the New York State Department of
Education and/or the New York State Education Law, and includes but is not limited to, pre-
schools, kindergartens and nursery schools, elementary, primary, intermediate, junior high,
middle and secondary schools, high schools, vocational, and special education schools. For
the purposes of this Chapter, the term "school" shall include "child daycare centers," and
exclude vocational and special education schools that provide services to those over eighteen

years of age.

SEX OFFENDER OR SEXUAL PREDATOR - Any person who is a resident of the Town
of Riverhead and has been convicted of an offense provided in § 168-A (1), (2), (3), (7) and
(8) of the New York State Correction Law or any successor or applicable law, where the
victim was a minor, except Level One offenders as set forth in § 168-1 (6)(a) of the Correction

Law or successor law. The use of one term shall be deemed to include the other.

REGISTERED SEX OFFENDER - A sex offender who is required to register with the New
York State Division of Criminal Justice Services, or other agency having jurisdiction,
pursuant to the provisions of Article 6-C of the Correction Law of the State of New York, or
other applicable or successor law, whether or not the sex offender has actually registered in
compliance with the law or order of the court of competent jurisdiction. For the purpose of
this Chapter, a registered sex offender shall not include Level One offenders as set forth in

§ 168-1 (6)(a) of the Correction Law or successor law.

RESIDENCE - A place where a person sleeps, which may include more than one location, and

may be mobile or transitory.
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§111-3. Residency restrictions.

A. It shall be unlawful for a registered sex offender to establish a residence or domicile within
the limits set forth below:

(1) One-quarter mile (1,320 feet) of the property line of any land utilized, in whole or in part,
as a school, child daycare center, library or day camp; and

(2) One quarter mile (1,320 feet) of the property line of any land utilized, in whole or in part,
as a park, beach or playground.

8111-4. Exemptions.

The provisions of this Article shall not apply to a registered sex offender or registered sexual

predator under the following circumstances:

A. [If the registered sex offender or registered sexual predator has established a residence or
domicile before October 31, 2005; or

B. If the registered sex offender has established a residence or domicile before the effective

date of this local law on property whose closest lot line is within one thousand one (1,001)
feet and one-quarter mile (1,320 feet) of property used as a school, child daycare center or
day camp.

C. Ifthe registered sex offender has established a residence or domicile before the effective
date of this local law on property whose closest lot line is within five hundred one (501) feet
and one-quarter mile (1,320 feet) of property used as a park, beach or playground.

§111-5. Filing of a map.

The Director of Planning shall file a map showing the areas prohibited by this Article where sex
offenders cannot establish a residence or be domiciled, and such map shall be updated and filed

with the Riverhead Town Clerk every thirty (30) days.

A. A registered sex offender who resides or is domiciled within an area prohibited by this
Article shall, upon written notice from the Division of Code Enforcement, permanently

discontinue said residence or domicile within forty-five (45) days of receipt of such notice.
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The notice may be in the form acceptable to the Town Attorney and shall be mailed by the
Division of Code Enforcement by certified or registered mail, return receipt requested and by
regular mail. Proof that the registered sex offender has permanently relocated shall be
provided by the offender to the Division of Code Enforcement within thirty (30) days of such

relocation.

§111-6. Enforcement; penalties for offenses.

A. In the event the registered sex offender fails, refuses and/or neglects to relocate or otherwise
does not cease using the location as his/her place of residence or domicile, then he/she shall
be deemed to have committed an offense against the provisions of this chapter, and shall be
liable for such violation and the penalty therefore, and shall upon conviction thereof, be
subject to a fine of Two Thousand Five Hundred ($2,500) Dollars per offense. Each week, or
part thereof, such violation continues following notification by the Town, or service of a

notice of violation or summons shall constitute a separate offense, punishable in like manner.

B. A property owner or person in charge of property who violates the provisions of §111-6 A.
shall be deemed to have committed an offense against this Chapter, and shall upon
conviction thereof be subject to a fine or penalty of Two Thousand Five Hundred ($2,500)
Dollars for a conviction of a first offense; upon the occurrence of a second or subsequent
offense, the property owner or person in charge of property shall be deemed to have
committed a misdemeanor and upon conviction thereof shall be subject to a fine or penalty of
Two Thousand Five Hundred ($2,500) Dollars or imprisonment not exceeding six (6)
months, or by both such fine and imprisonment. Each week, or part thereof, such violation
continues following notification by the Town, or service of a notice of violation or summons

shall constitute a separate offense punishable in iike manner,

§111-7. Severability.

The provisions of this article are hereby declared to be severable. If any provision, clause,

sentence, paragraph of this article or the application thereof to any person, establishment, or
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circumstances shall be held invalid, such invalidity shall not affect the other provisions or

application of this article.
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ADOPTED

RESOLUTION #72 _ABSTRACT #10-03 January 14, 2010 (TBM 01/20/10)
| I
Councilman Wooten offered the following Resolution which was seconded by
Councilman Gabrielsen.
FUND NAME 1/15M10 CHECKRUN | 01/14/10 CHECKRUN | GRAND TOTALS
GENERAL FUND 1 1,227,375.62 1,227,375.62
RECREATION PROGRAM FUND 6 7,090.87 7,080.87
CHILD CARE CENTER BUILPING FUN 9 49,42 49.42
ECONOMIC DEVELOPMENT ZONE FUND 30 3,223.43 3,223.43
HIGHWAY FUND 111 114,142.51 114,142.51
WATER DISTRICT 112 70,979.93 70,979.93
RIVERHEAD SEWER DISTRICT 114 82,572.40 82,572.40
REFUSE & GARBAGE COLLECTION Di 115 5,745.91 5,/45.91
STREET LIGHTING DISTRICT 116 51,363.30 51,363.30
PUBLIC PARKING DISTRICT 117 4,463.44 4,463.44
BUSINESS IMPROVEMENT DISTRICT 118 70.18 70.18
AMBULANCE DISTRICT 120 1,405.15 1,405.15
EAST CREEK DOCKING FACILITY FU 122 528.83 528.83
CALVERTON SEWER DISTRICT 124 8,077.56 8,077.56
RIVERHEAD SCAVANGER WASTE DIST 128 26,413.09 26,413.09
TOWN HALL CAPITAL PROJECTS 406 13,242.52 13,242.52
WATER DISTRICT CAPITAL PROJECT 412 11,550.00 11,550.00
SENIORS HELP SENIORS CAP PROJE 453
TRUST & AGENCY 735 23,000,000.00 1,255,689.48 24,255,689.48
CALVERTON PARK - C.D.A, 914 554.71 554.71
TOTAL ALL FUNDS 23,000,000.00 2,884,538.35 25,884,538.35
THE VOTE
Waooten X]Yes [[JNo Dunleavy XYes [ |No
Giglio X Yes [JNo Gabrielsen [XYes[ |No

TOWN OF RIVERHEAD

Walter XYes [_|No

The Resolution Was [X] Was Not[_]
Thereupon Duly Declared Adopted

1/20/2010



ADOPTED

RESOLUTION #72 ABSTRACT #10-02 January 7, 2010 (TBM 01/20/10}
| I
Councilman Wooten offered the following Resclution which was seconded by
Councilman Gabrielsen.
FUND NAME 01/06/10 CHEKCRUN | 01/07/10 CHECKRUN | GRAND TOTALS
GENERAL FUND ‘ 1 ‘ 20,379.84 233,790.23] 254,170.07
CHILD CARE CENTER BUILDING FUN 9 7,796.75 7.796.75
ECONOMIC DEVELOPMENT ZONE FUND 30 22.83 22,83
HIGHWAY FUND 111 428.92 32,818.41 33,247.33
WATER DISTRICT 112 296.35 77,683.04 77,979.39
RIVERHEAD SEWER DISTRICT 114 16,123.45 16,123.45
REFUSE & GARBAGE COLLECTICN DI 115 1,601.54 1,601.54
STREET LIGHTING DISTRICT 116 3,537.92 3,537.92
PUBLIC PARKING DISTRICT 117 4,134.57 4,134.57
AMBULANCE DISTRICT ‘ 120 3,491.52 3,491.52
EAST CREEK DOCKING FACILITY FU 122 1,285.23 1,285.23
CALVERTON SEWER DISTRICT 124 68,958.48 68,958.48
RIVERHEAD SCAVANGER WASTE DIST 128 10,141.74 10,141.74
WORKERS' COMPENSATION FUND 173 13,760.12 13,760.12
CDBG CONSORTIUM ACOUNT 181 358.75 358.75
GENERAL FUND DEBT SERVICE 384 73,128.12 73,128.12
TOWN HALL CAPITAL PROJECTS 406 15,019.55] - 15,019.55
WATER DISTRICT CAPITAL PROJECT 412 61,014.50 61,014.50
TRUST & AGENCY 735 200.00 27,000,000.00 27,000,200.00
COMMUNITY PRESERVATION FUND 737 218.30 218.30
CALVERTON PARK - C.D.A. 914 ' 5,250.84 5,250.84
TOTAL ALL FUNDS 21,305.11 27,630,135.89 27,651,441.00
THE VOTE '

Wooten X]Yes [ ]No Dunleavy [XYes [_|No
Giglio XYes [_[No Gabrielsen [X]Yes [ |No
Walter DJYes [ |No

The Resolution Was X Was Not[_]
Thereupon Duly Declared Adopted

TOWN OF RIVERHEAD 1/20/2010
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